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Recommended response: 

 This government commends the Board of Directors of the Workers’ Safety

and Compensation Board for the commitment and effort they invest every

year in establishing assessment rates that are fair to employers and workers.

 The rates determine the amount of money that employers contribute to the

Compensation Fund so that the Fund can support workers who are injured.

 Rates are about caring for the workers who fuel Yukon’s economy.

o Employers and workers can help lower those rates by reducing

workplace injuries and supporting the successful return of injured

workers to the workplace.

 Assessment rates remain stable for 2025 with slight decreases across all

industry groups.

 The Chair and President/CEO of the Workers’ Safety and Compensation

Board will appear before the Legislative Assembly this fall.

o I encourage members to ask questions at that time.

Context—this may be an issue because: 

 Questions may arise about 2025 assessment rates which were announced in September

2024.

Background: 

 Assessment rates are driven by three factors:

o Costs associated with caring for workers who are injured in Yukon workplaces,

such as wage loss benefits and healthcare costs.

o The performance of the Board’s investment portfolio, which historically has been

favourable.

o Administration costs, including providing services to workers and employers.
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Recommended response: 

 This government commends the Board of Directors of the Workers’ Safety

and Compensation Board on its prudent management of the Compensation

Fund in the best interests of workers and employers.The Board of Directors

is committed to maintaining the Compensation Fund at a target range of

between 121% and 129% of total liabilities.

 Maintaining the target range ensures rates charged to employers represent

the actual costs of the system and reduces volatility in the rates.

 At the end of 2023, the Compensation Fund’s funded position was 142%,

largely due to strong investment returns.

 At the Annual Information Meeting in September, the Board of Directors

announced a $10 million rebate.

Additional response: 

 The Chair and President/CEO of the Workers’ Safety and Compensation

Board will appear before the Legislative Assembly during this session.

o I encourage members to ask them questions about rates and rebates

at that time.

Context—this may be an issue because: 

 Questions may arise about the $10M rebate which was announced at the Annual

Information Meeting.

Background: 

 The compensation system is funded by assessments collected from employers who are

registered with the Workers’ Safety and Compensation Board.
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Recommended response: 

 Workers’ Safety and Compensation Board can confirm one reported injury

as a result of the heap leach failure and the two instances of workers

receiving First Aid treatment.

 There are no reports of serious injuries.

 Safety officers continue to monitor workplace safety for all workers who

remain at site.

Additional response: 

 This government has appointed an Independent Review Board to look into

the cause of the heap leach failure earlier this summer.

 Additionally, workplace health and safety officers continue to investigate the

heap leach failure at the Eagle Gold Mine site through the lens of worker

health and safety.

 Each investigation has a specific focus and will remain independent of each

other.

 As Minister responsible for the Workers’ Safety and Compensation Board, I

do not become involved in workplace safety investigations.

Context—this may be an issue because: 

 Victoria Gold reported a heap leach failure at Eagle Gold Mine on Monday June 24, 2024.

There may be questions about any potential intersection of the Independent Review

Board investigation on the investigation undertaken by the Workers’ Safety and

Compensation Board.

Background: 

 Victoria Gold reported a heap leach failure at Eagle Gold Mine on Monday June 24, 2024.

 One injury was reported as a result of the heap leach failure. Two workers received First

Aid treatment on site.
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Recommended response: 

 I am aware of orders issued by the Workers’ Safety and Compensation Board

at Victoria Gold Corp. arising from dust collection issues with the crusher at

the Eagle Gold Mine in early 2024.

 Workplace health and safety officers worked with Victoria Gold Corp. to

ensure compliance with the orders issued to them.

 I can also confirm that concerns about drug and alcohol use at the Eagle

Gold Mine were taken seriously by safety officers.

o Safety officers remained satisfied that drug and alcohol policies were

enforced at the mine site.

 The health and safety of all Yukon workers is important to this government

and a priority for the Workers’ Safety and Compensation Board.

 Every worker has the right to work in an environment where hazards are

appropriately identified and controlled to the greatest extent possible.

o This is what workplace health and safety officers work to support.

 As Minister responsible for the Workers’ Safety and Compensation Board, I

do not become involved in workplace safety investigations.

Context—this may be an issue because: 

 Victoria Gold reported a heap leach failure at Eagle Gold Mine on Monday June 24, 2024.

There may be questions about recent workplace infractions at the mine specifically

around media reports detailing reported drug and alcohol use on site.

Background: 

 Safety officers visited the Eagle Gold Mine on December 19, 2023. Two orders were

written on December 21, 2023 with regards to dust collection issues.

 Victoria Gold developed a plan to return the ventilation system to compliance.
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Recommended response: 

 The safety of all firefighters, including Yukon wildfire crews is a priority for

this government.

 Workers’ Safety and Compensation Board has reviewed the WorkSafeBC

reports into the two fatalities at the BC Wildfire Service.

 Workplace Health and Safety Officers are in the process of following up with

Yukon Wildland Firefighters and Yukon First Nations Wildfire to engage with

the two groups and review their safety procedures.

Additional response: 

 We are taking action on all the findings from WorkSafeBC and building on

our commitment to safety and support for all Yukon firefighters.

 This government recognizes the invaluable contribution of every Yukoner

who fights fires, whether full- or part-time, professionally or as a volunteer.

(See BN 3.1 Wildland Firefighter Cancer Presumption for additional information) 

Context—this may be an issue because: 

 WorkSafe BC recently issued two separate reports into the deaths of firefighters at the

BC Wildfire Service in 2023. There have been several articles and broadcast stories in the

national media.

Background: 

 A WorkSafeBC report released in July 2024, found several safety failures leading up to the

death of a 19-year-old wildfire fighter.

 On July 13, 2023, a burning cedar fell on Devyn Gale, fatally injuring her, while she was

fighting a wildfire near Revelstoke, B.C.

 Two firefighters were also injured, while trying to free Gale.
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Recommended response: 

 This government recognizes the invaluable contribution of every Yukoner

who fights fires, whether full- or part-time, urban or wildland, professionally

or as a volunteer.

 Applying precautionary principles and taking measures to reduce harmful

exposures for all firefighters is a prudent approach to prevent injury.

 A McGill University study confirmed that different fires in different areas

produce different potential exposure risks

 Furthermore, a recent article published in the Journal of Occupational and

Environmental Hygiene found that the majority of studies show exposure to

carcinogens for wildland firefighters did not exceed the occupational

exposure limits.

 Yukon Wildland Firefighters are not trained, equipped, or permitted to enter

or apply water to structures once they are on fire; they may instead assist in

applying structure protection such as sprinklers or pumps on buildings,

assisting with evacuation, establishing fuel breaks and extinguishing organic

materials near buildings.

 Given the importance of prevention in preventing worker injuries,  Yukon

Government is reviewing the possibility of implementing regulations that

would set limits as a means to reduce on-the-job exposure to known

harmful materials for wildland firefighters.

Additional Response: 

 A regulation covering presumptive cancer coverage for firefighters under

the Workers’ Safety and Compensation Act came into force on July 1, 2022.

 There are now 19 cancers included under the presumption, including

pancreatic and thyroid, alongside three cancers that primarily affect women.

o This latter addition recognizes the increasing role that women are

taking on in fighting fires.
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 Any worker not covered under the presumption who contracts cancer as a

result of their employment can still apply for compensation.

 These claims will be adjudicated by qualified and competent staff members

of the Workers’ Safety and Compensation Board.

Additional Response: 

 An October 2024 paper noted the dynamic nature of wildland firefighting

and suggested that in order to implement the most effective mitigation

strategies, more research was necessary.

 Workers’ Safety and Compensation Board agrees that more research is

needed, and WSCB will continue to monitor that work.

 British Columbia, Manitoba and Ontario are the only Canadian jurisdictions

that explicitly include wildland firefighters under the legislated cancer

presumption.

 Confirming directly with the provinces, as of November 2024, neither Nova

Scotia nor Quebec provide presumptive cancer coverage to wildland

firefighters, while New Brunswick legislation clarifies that firefighters are

entitled to benefits if they have been exposed to hazards of a fire scene

other than a forest scene.

Additional response: 

 There remains a lack of strong causal evidence of a relationship between

wildland firefighting and an increased risk of occupational cancers.

 While this government recognizes that there is a trend towards applying a

more inclusionary approach in the cancer presumptions, we continue to

take an evidence-based approach to decision-making.

 The presumptions for cardiac arrest and PTSD apply equally to all firefighters

including wildland firefighters.
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 At the request of this government, the Workers’ Safety and Compensation

Board continues to monitor the research regarding the link between cancers

and wildland firefighters.

Context—this may be an issue because: 

 YEU recently released a video questioning the exclusion of  presumptive cancer coverage

for Yukon wildland firefighters.

Background: 

 Yukon enacted presumptive legislation for firefighters in 2011.

o Full-time, part-time, volunteer and wildland firefighters are entitled to

compensation benefits if they suffer a cardiac arrest whist participating in an

emergency response or within twenty-four hours of the end of actively

participating in an emergency response.

o Full-time, part-time and volunteer firefighters were covered for ten different

types of primary site cancer, subject to a minimum service period.

 The ten cancers originally covered through the presumptive legislation were:

o primary leukemia

o primary non-Hodgkin’s lymphoma

o primary site bladder cancer

o primary site colo-rectal cancer

o primary site esophageal cancer

o primary site kidney cancer

o primary site lung cancer

o primary site brain cancer

o primary site testicular cancer

o primary site ureter cancer

 The additional cancers included as part of the new Workers’ Safety and Compensation

Act, enacted in July 2022 are:

o multiple myeloma

o primary site breast cancer

o primary site cervical cancer

o primary site ovarian cancer
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o primary site pancreatic cancer

o primary site penile cancer

o primary site prostate cancer

o primary site skin cancer

o primary site thyroid cancer

 There are now nineteen cancers included as part of the presumption.

 Wildland firefighters are excluded under presumptive work-related cancer legislation in

several jurisdictions including Yukon.

 British Columbia, Ontario and Manitoba include wildland firefighters under their

presumptive cancer legislation.

 There is a large body of research papers on the subject of the prevalence of cancers

amongst firefighters.

 There is significant evidence that firefighters develop mesothelioma at more than double

the rate of the general population.

o Mesothelioma is caused by exposure to asbestos fibers; asbestos is common in

older buildings and firefighters could be exposed when battling fires in these

locations.

 For other forms of cancer, the evidence of increased prevalence amongst firefighters is

not as strong.

 Wildland firefighters are currently excluded from the cancer presumption.

 There is little evidence of an increased risk of cancer for wildland firefighters.

 The Workers’ Safety and Compensation Board and the International Association of

Firefighters (IAFF) continue to monitor the research and share any new information to

inform future decision making.

 Wildland firefighters in Yukon are not typically exposed to burning manufactured

materials that structural firefighters deal with.

 The IAFF has raised concerns that manufactured materials release significant amounts of

carcinogenic chemicals when they burn, thereby increasing cancer risk.

 Research remains ongoing with regards to the link between certain cancers and wildland

firefighters.
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Recommended response: 

 This government is proud of our efforts to improve health and safety in

Yukon workplaces, and we are delivering on our commitment.

 The Workers’ Safety and Compensation Board is continuing the work of

communicating the importance of health and safety to Yukon workers and

employers.

 Violence and harassment are not welcome in any Yukon workplace.

 The Violence and Harassment Prevention Regulation came into force

September 4, 2021 and provides a regulatory framework to prevent and

mitigate workplace violence and harassment.

 Tools that have been developed by the Workers’ Safety and Compensation

Board to help workers and employers prevent workplace violence and

harassment include a Workplace Violence and Harassment Prevention

Guide, policy and procedures templates, slide show templates and a Safety

Talk on this issue.

 I encourage any worker or employer who has questions to contact the

Workers’ Safety and Compensation Board.

Context—this may be an issue because: 

 There may be questions as to the role of the Workers’ Safety and Compensation Board

when it comes to workplace violence and harassment.

Background: 

 Workplace violence is generally understood as the threatened, attempted or actual

application of physical force toward a worker that is likely to cause harm or lead a worker

to believe that they are likely to be harmed.
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Recommended response: 

 If an employer hires employees to work in Yukon, they are required to

register with the Workers’ Safety and Compensation Board and pay

assessment premiums.

 This includes:

• Businesses with workers and/or contractors and subcontractors;

• Corporations with directors and/or workers;

• Proprietors or partners who hire workers; and

• Societies with workers.

 By registering with the Workers’ Safety and Compensation Board, employers

and workers are protected against lawsuits relating to a work-related injury.

 In addition, workers who are injured at work are eligible to apply for

compensation benefits.

 Employers who fail to register with the Workers’ Safety and Compensation

Board may be subject to administrative penalties, administrative fees and

interest charges.

Context—this may be an issue because: 

 CBC aired an interview that questioned whether contract hospital workers brought into

Yukon are covered by workers’ compensation.

Background: 

 Every association, corporation, individual, partnership, person, society or unincorporated

organization or other body having in their service one or more workers in an industry in

Yukon is an employer and must register with the Workers’ Safety and Compensation

Board.
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Recommended response: 

 Preventing injuries is one of the most important responsibilities in the

workplace.

 When injuries do occur, workers and employers must work together to

facilitate an injured worker’s early and safe return to health and work.

 There are cases where the injured worker is no longer working for the

employer; for example, completion of a project, lay-off or the employer is no

longer operating.

 When a worker is considered employable by the Workers’ Safety and

Compensation Board, but is not job attached to their employer, that worker

may be eligible for an employment readiness program of benefits and

services designed to improve the worker’s ability to successfully re-enter the

labour market.

 At the discretion of the Workers’ Safety and Compensation Board,

employment readiness may be followed by further programming supports to

assist the worker to return to the workforce.

Context—this may be an issue because: 

 Injured workers who were employed with Victoria Gold may have questions about their

compensation benefits now that the company has been placed into receivership.

Background: 

 The Workers’ Safety and Compensation Board encourage workers, health care providers,

employers and other parties to work co-operatively as a Case Management Team and to

explore all reasonable, creative and flexible solutions to design plans that will facilitate
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Recommended response: 

 Psychological injuries continue to be a priority for the Workers’ Safety and

Compensation Board and this government.

o The board accepts psychological injury claims that meet the

requirements set out by legislation and policy.

o Unfortunately, we continue to see Yukon workers suffering from

these types of injuries at work.

 Whenever we talk about psychological injury, we have to remind ourselves

that prevention is the key.

 Regulations aimed at preventing workplace violence and harassment

received assent on September 4, 2020 and came into force on September 4,

2021.

 The Workers’ Safety and Compensation Board has produced guidelines and

training materials for workers and employers and continues to work with

stakeholders as they develop their Violence and Harassment prevention

programs.

Context—this may be an issue because: 

 Mental health issues continue to be a topic of discussion and front of mind in Yukon

workplaces.

 There may be interest in the progress of the Workers’ Safety and Compensation Board’s

efforts towards preventing psychological injuries.
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Background: 

 The regulations for preventing workplace violence and harassment received assent on

September 4, 2020.

 Two areas of change are:

o A new regulation that addresses violence and harassment as workplace hazards;

and

o Enhancements to existing regulations about hazard assessment.

 The PTSD presumption came into effect when the amendments made to the Workers’

Compensation Act in Bill 8 received assent on November 27, 2017.

 Claims for psychological injury may be denied because the worker does not have a

diagnosed psychological injury, as required by the Workers’ Safety and Compensation Act

and policy, or the injury was found to be caused by something other than work duties.

 Introducing the PTSD presumption increased awareness of psychological injury in the

workplace. The numbers of claims for PTSD and other psychological injuries leveled off in

2019.

 Costs for psychological assessment and treatment are leveling off as well, but represent a

significant percentage of overall medical claims costs. Use of early and safe return to

work interventions and a supportive, collaborative case management approach have

been found to enhance success and reduce costs.

 Ongoing treatment, case management, and workplace support are often required long-

term for workers with psychological injuries.

 Mental health has been affected with COVID-19 and we see an impact in treatment costs,

which are increasing and the duration of claims is extending.

 The Workers’ Safety and Compensation Board supports an after-school running program

to promote mental health for girls and 2SLGBTQ+ people aged 9-16.

 The goal is to build psychological resiliency through education and self-esteem

development and prevent psychological injury at an early age.

 The aim of the program is to equip youth with resiliency so that recovery is swift should

an injury occur.
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Recommended response: 

 The health and safety of workers is important to this government and a

priority for the Workers’ Safety and Compensation Board.

 Every worker, in every Yukon workplace, has the right to work in an

environment where hazards are minimized.

o This is what the Board’s workplace health and safety officers work to

support.

 Sometimes safety officers write orders to enforce compliance with the

Workers’ Safety and Compensation Act.

o Whenever possible, safety officers work with employers and workers

to resolve issues before taking enforcement actions.

o When compliance is not achieved, safety officers may issue

administrative penalties or other enforcement measures.

Context—this may be an issue because: 

 Complaints about enforcement activities often follow the actions of workplace health

and safety officers.

Background: 

 Part 3 Workplace Health and Safety of the Workers’ Safety and Compensation Act

establishes a framework of internal responsibility. Within this framework, every party in a

workplace is responsible for protecting both their own health and safety and that of

others in the workplace.

 Part 3 Workplace Health and Safety of the Workers’ Safety and Compensation Act sets

out the rights and responsibilities of everyone in the workplace.

 The Workers’ Safety and Compensation Act and Regulations establish minimum standards

for dealing with workplace hazards and provide for enforcement of the law where

necessary.
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Recommended response: 

 The Workers’ Safety and Compensation Board delivers services to Yukon’s

workers and employers while operating at arm’s length from government.

 The Workers’ Safety and Compensation Act provides mechanisms for

workers and employers to appeal decisions made by the board.

o I encourage everyone to use the appropriate appeal channels if they

disagree with any decision.

 The Workers’ Advocate Office can assist injured workers with claim-related

matters, and the Employer Advisor, through the Yukon Chamber of

Commerce, is a resource for employers.

 As Minister responsible, I am prohibited from getting involved in appeals or

appeal decisions.

Context—this may be an issue because: 

 Workers and employers sometimes approach the Minister’s office or opposition

members to request resolution of disputes they have with the Workers’ Safety and

Compensation Board.

Background: 

 If there is disagreement with a decision made on claims, assessments, workplace health

and safety orders or administrative penalties, a request may be made to have these

decisions reconsidered and then appealed. There are two levels:

o Reconsiderations are internal reviews of the initial decision by the Workers’

Safety and Compensation Board

o Appeals are external reviews of the decision by the independent Appeal Tribunal

 Reconsiderations are documentary reviews of the file.

 After reviewing the file, written submissions and any other relevant information, the

decision maker will provide their decision, including rationale, to the parties.
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Recommended response: 

 The safety of workers in all Yukon workplaces is important to this

government and to the Workers’ Safety and Compensation Board.

 Everyone in the workplace has a responsibility to report, act on and resolve

workplace safety concerns.

o I encourage workers to report workplace safety concerns to their

supervisor. This is an important way to make everyone in the

workplace safer.

 In those rare cases where a worker believes they have been disciplined,

dismissed or otherwise penalized by their employer for seeking compliance

with the Workers’ Safety and Compensation Act, their concerns may be

investigated by a safety officer.

Context—this may be an issue because: 

 Workers and employers sometimes approach the Minister’s office or opposition

members to request resolutions of disputes they have with Workers’ Safety and

Compensation Board.

Background: 

 Sections 53-56 of the Workers’ Safety and Compensation Act establishes a prohibition on

certain acts.

 A reprisal against a worker is the act of dismissing, disciplining or penalizing a worker

because they have sought compliance with the workplace health and safety part of the

Workers’ Safety and Compensation Act.

 A worker who believes on reasonable grounds that an employer or trade union has taken

or threatened to take reprisal against them may elect to make a written complaint either

in accordance with the dispute resolution process set out in a collective agreement (if

applicable) or to the board, wherein the board may refer the complaint to an arbitrator.
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Recommended response: 

 As long as there is mining in the territory, Yukon will need a Mine Rescue

Station to safely store and deploy rescue equipment and facilitate rescue

training and exercises.

 Recently we have seen some of the larger mines shuttered, however, the

Mine Rescue Station remains a base for the delivery of important health and

safety services.

 The new Mine Rescue Station will allow for more training exercises with the

building housing equipment such as the mine rescue rapid response truck

and trailer.

 This is essential for all facets of mining, including smaller companies starting

out in mineral exploration and development.

 The building is scheduled for completion in the fall of 2024.

Context—this may be an issue because: 

 Questions may be asked whether the Mine Rescue Station is still required with the

closure of the Victoria Gold Eagle Gold Mine.

Background: 

 In 1946, An Ordinance Governing the Safe Operation of Mines in the Yukon Territory made

it mandatory for mine owners or agents to provide adequate mine rescue equipment, in

good condition and available for use at all times. Under the Workers’ Safety and

Compensation Act, mines are still required to have adequate rescue equipment on site.

 Under the Occupational Health and Safety Regulations, the Workers’ Safety and

Compensation Board is responsible for delivering mine rescue training. The Mine Rescue

Station is a key resource for delivering training and supporting mine rescue operations in

the Yukon.

 Construction started in June 2023.
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Recommended response: 
• Yukoners continue to face challenges across the housing continuum,

which include:
o Homelessness and a lack of access to housing with services;
o A lack of affordable rental supply; and
o High house prices and mortgage rates.

• Exceptionally high building costs and high borrowing costs due to
interest rates are creating significant challenges for both Yukon Housing
Corporation and partners.

• The corporation’s five-year strategic plan, Creating Home, will help
transform affordable housing service delivery through the adoption of a
more client-centred and collaborative approach that integrates support
and leads to better outcomes for Yukoners.

Additional response: 
• Across governments, we are working with stakeholders to develop new

land parcels, increase housing stock while also responding to the findings
of the 2022 Office of the Auditor General Report on Housing.

• We continue to advance projects that provide new housing to meet
Yukoners’ needs.

Context: 
• The combination of high rental costs, limited affordable housing options and

difficulties in securing mortgages, continues to be a challenge for many Yukoners.

Background: 
General housing information in the Yukon 

Homelessness 
• At least 197 people were experiencing homelessness in the 2023 Whitehorse Point-

in-Time Count. This included: 58% men; 38 % female; 4% other.
Rental housing 
• According to the Census 2021, within the renter population in Whitehorse:
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• In 2020, Yukon Housing Corporation launched the revised Home Repair Program to
support low to moderate-income Yukon homeowners to remain in their homes and
age in place by providing funding to address mobility requirements, repairs or core
housing needs.

Support for new residential land development 
September 
2024 

As part of the Government of Yukon’s ongoing commitment to increase 
land and housing availability and support business growth, new 
residential and industrial lots were released in partnership with 
municipalities and Yukon First Nations. 

o seven residential lots in Haines Junction, Mayo and Watson Lake;
and

o three industrial lots in Teslin and Haines Junction

This was the sixth lot release this year and is a direct result of the 
Government of Yukon’s historic investment in land development. Through 
the lotteries and tenders process, the Government of Yukon has released 
685 lots across the territory since 2021 and is on track to release over 
1,000 lots by 2026 (TAB #59). 

August 
2024 

As part of its efforts to work in collaboration with municipalities and 
Yukon First Nations governments to address housing and business space 
needs across the territory, the Government of Yukon released 33 new 
residential lots across the Yukon.  

o Twelve lots were made available in Carmacks and Faro
o 21 country residential lots were made available in the Lone Tree

subdivision north of Teslin.
June 2023 Government of Yukon partnered with the Government of Canada and the 

City of Dawson to develop four new residential lots in Dawson. 
February 
2023 

120 lots, including single family, multi-family and townhouse lots in 
Whistle Bend made available through public lottery. 

March 
2023 

Government of Yukon partnered with Liard First Nation on developing 43 
new residential lots on Frances Avenue in Watson Lake. 

March 
2023 

74 residential lots in Logan, Mayo and in Whitehorse’s Whistle Bend 
made available through public lottery.  

November 
2022 

Signed a loan agreement with Kwanlin Dün First Nation’s arm's-length 
development corporation, Chu Níikwän Limited Partnership, for a new 
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residential land development project at Copper Ridge West in 
Whitehorse, the first large-scale residential land development on 
settlement land in the Yukon. An amended loan agreement was signed 
August 2023 with Chu Níikwän for the same development. 

25-09-24
Date approved
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Recommended response: 

• We recognize the urgency of the climate emergency and launched
Our Clean Future in September 2020 to map our route forward.

• The Government of Yukon continues to make significant progress on
implementing Our Clean Future.

• In 2023, we announced the addition of 42 new actions to help us
reach our climate goals, which brings the total number of climate
actions to 178.

• These new actions are a product of the important work of the Yukon
Climate Leadership Council, the Yukon Youth Panel on Climate
Change, Navius Research and the findings in the Climate Risk
Assessment report.

• We continue to track our progress on goals, targets and actions.
Information on our progress was most recently published in our 2022
Our Clean Future Annual Report and on the Our Clean Future website.
The 2023 Our Clean Future Annual Report will be published in fall
2024.

• Since releasing Our Clean Future in 2020, the Government of Yukon
has completed 45 Our Clean Future actions, 129 are in progress or
ongoing and 4 have not yet been started.

Additional response:

• As we continue to address climate change, it is important for us to
look back on our progress as we diligently work towards our
objectives.
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• Under Our Clean Future, the government is focused on ensuring the
Yukon is highly resilient to climate change impacts by 2030. (See ENV
BN #21)

• This year, we:

o Completed flood maps for the Southern Lakes region and
Carmacks. Draft flood maps for Teslin are available and will be
finalized later this year. Flood hazard mapping for Old Crow and
the City of Dawson and the Klondike Valley are expected to be
completed in 2025.

o Worked with municipalities and First Nations governments to
finalize the Community Wildfire Protection Plans in Faro, Haines
Junction and Teslin. We also published draft plans for the City of
Dawson and Mayo.

o Advanced climate change preparedness by initiating
development of a permafrost monitoring system for key public
buildings, and guidelines to address climate hazards in major
infrastructure projects.

o Established a geohazard mapping program to understand risks
from climate change to the Yukon’s transportation corridors.

o Completed flood risk mapping for all transportation corridors in
the Yukon.

• We are committed to efforts to reduce greenhouse gas emissions and
we support Yukoners in the transition to cleaner transportation
options and energy efficient homes and buildings.
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• This year, we:

o Began providing rebates for medium-duty electric vehicles.

o Passed an electric vehicle charging station regulation under the
Public Utiltities Act to allow First Nation governments, private
businesses and municipalities to sell electricity through electric
vehicle charging stations.

o Installed electric vehicle chargers in every road-accessible
community in the Yukon, enabling zero-emissions travel
throughout the territory. 19 fast charging stations are now
operational throughout the territory. (See EMR BN #30)

• Since 2020, we have provided rebates for 518 energy efficient new
homes, exceeding our 2030 target of 500.

• In collaboration with the Yukon’s public utilities, 9.7 megawatts of
renewable electricity has been installed through the Micro-Generation
program, exceeding our target of seven megawatts by 2030. (See
EMR BN #10)

Third response:

• Existing actions put us on track to reduce the Yukon’s emissions by 30
per cent by 2030. However, there is still significant work required to
meet our target reduction of 45 per cent by 2030.

• We are bringing forward legislation to set a target of a 45 per cent
reduction in mining sector emissions per unit of production by 2035.

• We will continue to build on Our Clean Future as we learn more and
implement new actions. This will be reflected in future annual reports.



Ref ENV #21; EMR # 30 & #10 

ENV #20 / EMR #34 
Session Briefing Note       Fall 2024 
Our Clean Future 
Implementation 

Environment and Energy, 
Mines and Resources 

Prepared for Minister Clarke and Minister Streicker 
Department of Environment 
Department of Energy, Mines and Resources 

Date prepared:           August 5, 2024 
Last updated:   

Page 4 of 4 

• We will continue to find opportunities to reach our targets as we work
with experts, stakeholders and partner governments across the
territory and beyond.

Context — this may be an issue because: 
• Climate change and the government’s progress in delivering on Our Clean Future

commitments is of interest to Yukoners.

Background: 
• Our Clean Future was released on September 14, 2020, and now has 178

actions, of which 136 are original actions and 42 are new actions. These actions
seek to reduce greenhouse gas emissions and support the Yukon to be highly
resilient to the impacts of climate change by 2030.

• The Government of Yukon reports annually on progress for the implementation of
Our Clean Future. Four Annual Reports have been published to date, with the
latest report released on December 19, 2023 (capturing 2022 data).

• The Our Clean Future website was launched in December 2023, which shows the
government’s commitments and successes towards fighting climate change.

Approved by: 

Dennis Berry  September 25, 2024 
Deputy Minister, Environment   Date approved 

Paul Moore  September 24, 2024 
Deputy Minister, Energy, Mines and Resources Date approved 
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Recommended response: 

• The 2024-25 Supplementary Estimates No. 1 forecasts an overall
gross increase of $150.1 million in O&M spending, with an offsetting
increase of $20.7 million in recoveries. The net increase in new O&M
spending is forecast at $129.4 million.

• Capital spending for Supplementary Estimates No. 1 reflects a slight
overall gross decrease of $299,000 in spending and a $4.2 million
decrease in recoveries, resulting in a net increase in spending of $3.9
million. These adjustments are mainly the result of updated of
cashflow forecasts for various projects.

• Revenues are projected to decrease by $8.8 million, primarily due to a
revenue forecast update from Canada which revised the projection for
Corporate Income Tax downward by $6.7 million as well as a
reduction in royalty payments from Victoria Gold of $2.5 million. This
is partially offset by a $350,000 increase for driver licenses due to
recently increased fees.

• The Yukon government continues to maintain a surplus. As part of the
2024-25 Main Estimates, the Yukon government budgeted for a $50
million contingency to address emergency pressures. $50 million of
the contingency has been applied towards the pressures identified in
the Supplementary Estimates No. 1.

• The use of the contingency fund allows the government to present a
revised surplus of $75.4 million as part of these Supplementary
Estimates. Changes in the Supplementary Estimates result in a revised
year-end net debt of $530.4 million



Session Briefing Note 

TAB#26 

Fall 2024 
Supplementary Overview 
(Corporate Note)

Finance

Prepared for Minister Silver 
Department of Finance 

Date prepared: September 18, 2024 
   Last Updated: 

Page 2 of 4 

Additional response: 

• The Supplementary Estimates reflect an O&M increase mainly for:
o $50 million for payments to the Receiver for environmental

protection work at the Eagle Gold Mine;

o $34 million for pressures in Insured Health reflecting support for
the wellbeing of Yukoners;

o $21 million for wildland firefighting costs in response to the
significant fire season experienced in the territory and which
helped ensure the safety of Yukoners; and

o $10 million for various Yukon Hospital Corporation funding
requirements including the added O&M costs of converting ten
beds at the Thompson Centre for Acute Care use.

• For the Supplementary Estimates, updates to the 2024-25 Capital
Plan have resulted in a decreased allocation of $299,000. Notable
changes include:

o $1.9 million towards the completion of the Mental Wellness Unit
at Whitehorse General Hospital;

o $1.9 million for long-term and acute care bed optimization at
Whistle Bend Place and Whitehorse General Hospital;

o Decrease of $3.2 million due to cash flow revisions for the
construction of the school in Burwash Landing;

o Decrease of $600 thousand for the creation of new campsites
aligning costs with the revised project timeline.
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• There is an increase of 46.6 in FTEs (Full Time Equivalents) for
Supplementary Estimates No. 1. These are primarily to hire new long-
term care staff in support of additional care beds at Whistle Bend
Place, for the Aging with Dignity initiative and new FTEs for schools
including teachers, clerical and custodial staff.

• There is also an increase in FTEs related to a transfer in the Capital
Planning Office from Highways and Public Works capital budget to
Finance in the O&M budget.

Corporate approach to fiscal sustainability: 

• We continue to work to ensure that government spending is allocated
in a way that meets key priorities and long-term goals.

• To meet these priorities, departments continue to follow established
processes to ensure that funding is distributed efficiently and
effectively across public services and programs.

• This means regular financial scrutiny is applied to decision-making
and that new requests for funding are approved in a financially
sustainable way, while continuing to provide the services that
Yukoners expect.

• This coordinated approach to funding ensures that government can
respond to new and evolving challenges, while managing resources
responsibly.
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Context—this may be an issue because: 
• The 2024-25 Second Appropriation Act is tabled in the fall session and will be the

subject of debate.

Background: 
• Supplementary Estimates are used annually by a government to account for

unforeseen spending at the time of tabling the annual Budget. It is common to
have one or two spending updates throughout the fiscal year.

• They are tabled during the fall and spring sessions, debated and voted on in the
legislature and provide departments with increased spending authority for O&M
and Capital for the current fiscal year.

Approved by: 

         Jessica Schultz September 19, 2024 

 _______________________________ _______________________ 

Deputy Minister, Finance  Date approved 
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Recommended response: 
• Reconciliation is an ongoing process and a shared responsibility of all

governments and individuals in the Yukon.
• Our government is deeply committed to advancing reconciliation through

collaboration and partnership with Indigenous governments and groups.
• We continue to share our progress toward addressing the Truth and

Reconciliation Commission’s Calls to Action, most recently through a
progress report and Pathways magazine both released in Fall 2023.

• The magazine and report provided an update on the actions being taken
across the Yukon government and in collaboration with First Nation
governments and groups in areas including child welfare, health, education
and justice.

Additional response: 
• The Government of Yukon and Yukon First Nation governments are leaders

in demonstrating a collaborative approach to reconciliation.
• While there is still work to do, targeted investments are resulting in

meaningful change and creating better programs and services for all
Yukoners.

• We will continue our collaborative work to implement and report on the Calls
to Action, including through work on the Yukon Forum joint priorities and by
implementing the Putting People First recommendations.

Context—this may be an issue because: 
• The 2023 mandate letters include a commitment to fulfill the Truth and Reconciliation

Commission’s (TRC’s) Calls to Action.
• The 2023 Confidence and Supply Agreement includes a commitment to working with

Yukon First Nations to continue to implement the recommendations of the Truth and
Reconciliation Commission through targeted investments.
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Background: 
• The TRC report Honouring the Truth, Reconciling for the Future was released in 2015

and contains 94 Calls to Action on redressing the harms resulting from Residential
Schools and creating better relations between the federal, provincial and territorial
governments and Indigenous Peoples. There are 32 Calls to Action that relate directly
to YG.

• The Government of Yukon and Yukon First Nations (YFNs) collaborated on
addressing the Calls to Action under the 2017 Yukon Forum Joint Priority Action Plan
and through other reconciliation initiatives, such as supporting the important work of
the YFN-led Yukon Residential Schools and Missing Children Project.

• The Government of Yukon has taken additional steps to address the Calls to Action,
including:
o establishing the position of Assistant Deputy Minister of First Nations Initiatives at the

Department of Education, signing an agreement to establish a YFN School Board and
entering into education agreements with all YFNs (speaks to Calls 7 and 10 directed
to the federal government);

o supporting Indigenous athletes and the North American Indigenous Games (Call 88);
o implementing the YFN Procurement Policy (relates to Call 92) and the Representative

Public Service Plan: Breaking Trail Together (relates to Call 7);
o working with YFNs and Yukon Indigenous women’s groups to implement the Yukon’s

Missing and Murdered Indigenous Women, Girls and 2-Spirit+ People Strategy
(MMIWG2S+ Strategy) (relates to Call 41);

o participating at the Trilateral Table on the Wellbeing of YFN Children and Families to
address gaps for culturally appropriate parenting programs (Call 5); and

o receiving input from YFNs on Health and Social Services programming through the
Mental Health Advisory Committee (relates to Call 19).

Approved by: 

    Justin Ferbey         2024 08 20 
_______________________________ _________________ 
Deputy Minister, Executive Council Office Date 
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 Recommended response: 

• Inflation has continued to improve in recent months, but Yukon
households continue to see their budgets stretched by elevated prices,
with lower-income households often feeling the worst effects.

• The Government of Yukon continues to monitor inflation and its
impact on Yukoners, so that we can take steps to ease the burden.

• As inflationary pressures continue to lessen, efforts to make life more
affordable for Yukoners and to help industry are shifting from short-
term assistance to measures with the potential to provide longer-term
benefits, such as actions to improve home affordability.

Additional response: 

• The Main Estimates for this year has continued to build on existing
supports for Yukoners by making sure they can access essential
services at prices they can afford.

• Budget 2024-25 included investments to advance affordable housing
projects across the territory. From the Housing First Project in Watson
Lake to the recently awarded replacement of the Ryder Apartments in
Whitehorse, the Yukon government is taking action to build more
affordable homes for Yukoners, especially those in vulnerable
situations.
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• There is also over $42 million in continued funding for early learning
and childcare. This includes funding for the universal childcare
program, which has reduced childcare fees to less than $10 per day,
on average.

• We are also making life more affordable and leading the nation with
our Yukon-wide dental program, which has $5.4 million in continued
funding for 2024-25.

• To make sure that more people have the option of staying home when
they are sick, the Temporary Paid Sick Leave was extended.

• We also extended the Interim Electrical Rebate, which provides
welcome relief from power bills to Yukoners across the territory.

• In addition to items included in the 2024-25 Main Estimates, additional
initiatives in many departments are continuing to assist Yukoners with
the cost of living.

• The Department of Community Services, for example, is developing a
program that will see free transit passes provided to non-
governmental organizations, vulnerable populations and youth.

• The Department of Health and Social Services will also provide
additional funding of $777,000 for Safe at Home to provide temporary
supportive housing at 408 Alexander Street.
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• These are just a few examples of the many programs and initiatives
that continue to support Yukoners.

Third response 

• The Government of Yukon has also remained responsive to higher
inflation in recent years through its various grants and subsidies,
which are indexed to inflation. These include:

o Subsidies for medical travel
o The Yukon Child Benefit
o Social Assistance Payments
o Student Financial Assistance
o Seniors’ benefits
o The Pioneer Utility grant
o The Comprehensive Municipal Grant Regulation
o Residential rent caps

• The Yukon’s minimum wage is also responsive to price changes, as its
annual change is tied to inflation in the previous year.

• After growing 6.8 per cent in 2023, the minimum wage increased a
further 4.9 per cent to $17.59 per hour on April 1, 2024.

• The Yukon’s minimum wage is the second highest wage in Canada,
behind only Nunavut’s minimum wage of $19.00 per hour.
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• These increases also contribute towards the strong earnings growth
we continue to see in the territory, where average weekly earnings
grew 6.1 per cent over the first half of 2024. This is the strongest
growth in the country.

Context—this may be an issue because: 

• Inflation has fallen from historical highs, but Yukoners are still dealing with higher
prices for a variety of goods and services following a lengthy period of elevated
inflation.

• The moderation of inflationary pressures that began to take hold late last year has
continued into 2024. Growth in the Whitehorse Consumer Price Index (CPI) has
been much lower in every month in 2024, and inflation in recent months has been
near or below the historic average of 2 per cent.

Background: 

Inflation – Recent performance and outlook 

• Following ten increases in the overnight rate since March 2022, the Bank of
Canada has made three 25 basis point cuts in 2024, with the overnight rate
dropping from 5.0 per cent to 4.25 per cent. Expectations of further rate cuts this
year and in 2025, could further reduce pressure on shelter prices as mortgage
rates decline.
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• Both locally and nationally, price pressures have lessened, and inflation continues
to trend towards historic norms. The current outlook for the Whitehorse CPI
reflects expectations of a return to ‘normal’ levels of inflation, with the inflation
forecast of 2 per cent in 2024, much improved from 4.9 per cent in 2023 and 6.8
per cent in 2022. Beyond 2024, annual inflation is expected to remain at 2 per
cent over the remainder of the five-year forecast.

PROGRAMS AND OTHER MEASURES THAT SUPPORT AFFORDABILITY 

Five-Year Capital Plan projects supporting housing affordability (Yukon Housing 
Corporation) 

• The Old Crow 10-Plex Mixed-Use Housing facility is complete and opened in
April 2024.

• Construction of the 10-plex Housing First Project in Watson Lake began in the
summer of 2023. It is scheduled to be completed in the fall 2024.

• Construction of the Faro and Dawson Duplex projects started in summer 2023
and is now complete.

• Groundwork began at the old Ryder Apartments in Whitehorse in September
2024 and we are aiming for completion in spring 2026. When completed, the
new complex is anticipated to deliver over 45 new units.

Universal Child Care Program (Education) 

• Universal child care is available to all Yukon families using licensed child care
spaces. The universal child care program has reduced fees to less than $10 per
day, on average, for families across the Yukon.
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Dental Care program (Health and Social Services) 

• The Yukon's Dental Program was launched in 2023 and provides $1,300 per year
in dental benefits to Yukoners without dental coverage. The program will cover
dental treatments necessary to relieve pain and infection, prevent disease, treat
cavities, and restore chewing and social function. It will also offer full coverage for
preventive care, such as routine dental cleaning.

Paid sick leave program (Economic Development) 

• On April 1, 2023, the Department of Economic Development launched the Paid
Sick Leave Rebate. The program runs for two 12-month blocks:

o April 1, 2023 to March 31, 2024; and

o April 1, 2024 to March 31, 2025

• The Paid Sick Leave Rebate is a temporary program that offers up to 40 hours of
paid sick leave to employees and self-employed Yukoners that earn less than the
average private-sector wage of $33.94/hour. The program includes all illnesses
(and injuries not covered by any other Act, benefit, or program). The program is
available to employees regardless of whether their employer offers paid sick
leave, though employees must use all paid sick leave available to them through
their employer before they are eligible for the Paid Sick Leave Rebate. The
program is still in effect and will run until March 31, 2025.

Yukon Child Benefit (Health and Social Services and Finance) 

• The Yukon Child Benefit provides monthly payments to modest and low-income
households who have children under 18. The maximum benefit per child is now
tied to inflation, effective the 2023–24 benefit year.
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Yukon Seniors’ Income Supplement (Health and Social Services) 

• The Yukon Seniors’ Income Supplement provides a monthly income supplement
for eligible Yukoner senior’s receiving Old Age Security (OAS) and the Guaranteed
Income Supplement (GIS) from the federal government. This amount is adjusted
for inflation in October, each year.

Inflation Relief Rebate and Interim Electrical Rebate (Yukon Development Corporation) 

• The Inflation Relief Rebate, a $50 rebate that was automatically applied to
electrical customers’ bills, was a temporary measure to address inflation. The
Inflation Relief Rebate was most recently applied to all ATCO Electric Yukon and
Yukon Energy bills for November and December 2023 and January 2024.

• The Interim Electrical Rebate continues to provide residential electrical customers
with a maximum rebate of $22.62 per month based on the electricity they
consume, up to 1,000 kilowatt hours (up to $271.44 per year). This affordability
measure will continue until March 2025.

Social Assistance Review (Health and Social Services) 

• Health and Social Services is undertaking a review of the Yukon’s Social
Assistance rates to inform options to improve the delivery of the program and
ensure it is meeting the needs of program clients.

• While the review is underway, the department is providing a $100 monthly
increase to eligible Social Assistance recipients.

Out of Home Childcare Increases (Health and Social Services) 

• To offset inflationary cost of living increases and provide sufficient financial
resources to meet the needs of children placed in their care, Health and Social
Services provided an ongoing 10 per cent increase to monthly payments to
caregivers of children in out of home care in 2023-24, on top of the annual
indexed increase.
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• Combined, this amounted to a 16.46 per cent rate increase for community and
extended family caregivers. The new rates are as follows:

o Whitehorse: $46.86 per day

o Rural Communities: $50.16 per day

o Old Crow: $86.40 per day

• Rates are indexed annually to the Whitehorse Consumer Price Index, with an
increase of 2.4% scheduled to take effect in October 2024.

Supportive Housing (Health and Social Services) 

• $777,000 for Safe at Home will go towards establishing temporary supportive
housing at 408 Alexander Street.

 Canada-Yukon Housing Benefit Rental Subsidy (Yukon Housing Corporation) 

• The Canada-Yukon Housing Benefit offers a rental subsidy for low-to-moderate
income renters.

Comprehensive Municipal Grant (Community Services) 

• The Comprehensive Municipal Grant is how the Government of Yukon directly
funds municipal governments. This core funding supplements municipal resources
and pays for vital services, like the provision of fresh drinking water, the collection
of solid waste and recycling, recreation programming and other services as
required under the Municipal Act and other legislation.

• The high inflation seen in 2022 (6.8 per cent) increased the grant payments
provided in April 2024. This resulted in a $2.3 million increase for Yukon
municipalities with overall contributions of over $24.5 million for the 2024-25
fiscal year.
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Energy retrofits and funding to improve efficiency and offset costs (Energy, Mines and 
Resources) 

• Energy efficiency rebate programs are available for the transportation sector,
renewable heating sector, and the construction sector focusing on high efficiency
buildings.

• For existing homes, the Energy Branch offers the Good Energy rebate program for
high performance heating systems and upgrades to thermal enclosures including
insulation and windows, and high-performance new homes. Taking these
measures will save homeowners money on their energy costs.

• Between January 1, 2018, and June 30, 2024, 286 high-performance retrofits to
residential, commercial and institutional buildings have been completed across the
territory.

• Innovative programs like the Better Buildings Program that offer up-front funding,
combined with our Good Energy rebates, make energy retrofits more accessible
and affordable for Yukoners.

Approved by: 

    Jessica Schultz   September 25, 2024 
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Department of Finance 



ENV #23  /  FIN #29 

 Session Briefing Note        Fall 2024 

Carbon Pricing 
(Corporate Note) 

Environment & Finance 

Prepared for Premier Pillai & Ministers Clarke and Silver 
Departments of Environment and Finance 

Date prepared: August 14, 2024 
Last Updated: October 1, 2024 

Page 1 of 4 

Recommended response: 

• Since its introduction in 2019, the Government of Yukon has been
supportive of carbon pricing as a policy to help us reduce emissions and
move toward our ambitious climate targets.

• We take a balanced approach to carbon pricing in the territory, one
which considers the need to reduce emissions as well as the fair return of
carbon pricing revenues to Yukoners.

• The Yukon’s carbon rebate is revenue neutral. We are committed to both
reducing carbon emissions in the territory and to returning all the federal
government’s revenues to Yukoners.

• Returning proceeds to individuals, municipal governments, Yukon First
Nations, businesses, and mining operations is a critical part of our
approach to carbon pricing in the Yukon.

• We are returning 100 per cent of the federal carbon levy to these five
rebate groups who receive more, on average, than they pay in carbon
pricing levies.

Additional response:

• The departments of Environment and Finance work together to
coordinate with our federal counterparts to assess the implications of
carbon pricing in the territory and to ensure the needs of the territory are
recognized in national policy.

• This includes retaining control over how revenues are distributed back to
Yukon individuals, municipal governments, Yukon First Nations and
businesses.
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• It also includes excluding the carbon price from electricity generation and
aviation, in recognition of the unique constraints of our northern
jurisdiction.

Third response: 

• Carbon pricing is just one tool in our toolkit to address the climate
emergency.

• We continue to implement Our Clean Future to reduce the Yukon’s
greenhouse gas emissions and, more broadly, to reduce the impact of the
carbon levy on Yukoners.

• In December of last year, we announced 42 new actions under Our Clean
Future as part of the third Our Clean Future annual report outlining the
progress we have made on the strategy.

• Although we have made progress on many of our commitments, there is
still significant work required to meet our target of reducing our
emissions by 45 per cent by 2030.

• Ensuring that we utilize every policy lever at our disposal, including
carbon pricing, is essential to meet our goals.

• Together, we are finding solutions to reduce our emissions while
strengthening our economy and supporting our industry partners.

Context—this may be an issue because: 
• Carbon pricing remains a highly sensitive topic across the country with many

provinces and territories voicing their own perspective on how they would like to see
this pricing mechanism handled moving forward.
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• In October 2023, the federal government announced a temporary 3-year exemption
for home-heating oil from the federal carbon price, with the intention of helping
Atlantic Canada in particular.

• While Atlantic Canada welcomed this change, the exemption has received
considerable backlash. Most provincial governments (except for British Columbia)
have called for extending the carbon price exemption to all home-heating fuels
(including natural gas).

• Critics also argued that the exemption undermines the credibility of the carbon tax
and may weaken the incentives to switch to lower carbon heating options.

Background: 
• The federal Draft Regulations Amending the Fuel Charge Regulations stipulate that

all heating oil will be exempt from the fuel charge starting November 8, 2023, until
April 2027.

• This means that light fuel oil consumption in all buildings, including residential,
commercial, and institutional, will be exempt from the fuel charge.

• Nearly half (49.2% in 2022) of Yukon homes use oil-based heating.

• In Yukon, individuals, businesses, placer/quartz mining operations, Yukon First
Nations governments and municipal governments are all eligible for a rebate for
carbon pricing.

• Individuals who live outside of Whitehorse receive a remote supplement, which was
recently increased from 10 to 20% (and is now in line with the federal remote
supplement for backstop jurisdictions including Alberta, Manitoba, Ontario, and
Saskatchewan).

• On September 12, 2024, British Columbia’s Premier David Eby announced that if the federal
government were to remove the carbon pricing backstop, then British Columbia would end
the carbon levy in the province.

• British Columbia has had its own carbon pricing system in place since 2008.



 Session Briefing Note

Carbon Pricing 
(Corporate Note) 

Prepared for Premier Pillai & Ministers Clarke and Silver 
Departments of Environment and Finance 

Date prepared: August 14, 2024 
Last Updated: October 1, 2024 

Page 4 of 4 

• British Columbia and the Yukon were the remaining supporters of carbon pricing as a climate
change policy, with all other provinces publicly opposing the federal system. In late 2023, the
newly elected Premier of the Northwest Territories also called for an exemption from the
federal carbon levy for the territory.

• To date, Canada has been firm on granting no exception to the backstop.

Approved by: 

Dennis Berry October 2, 2024 
_______________________________ __________________ 
A/Deputy Minister of Environment Date approved 

Jessica Schultz October 1, 2024 
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