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Recommended response: 

• The Women and Gender Equity Directorate is pleased to provide 
funding of $65,000 to the Yukon Aboriginal Women’s Council to 
continue to operate the Sally and Sisters program from October 1, 
2021 to March 2022. This funding will be recovered through Women 
and Gender Equality Canada. 

• This funding is in addition to $25,000 provided through the Prevention 
of Violence Against Aboriginal Women Fund in 2021-22 and again in 
2022-23.  

• Prior to the funding provided through the Women and Gender Equity 
Directorate , the Department of Health and Social Services was 
supporting the Sally and Sisters program, most recently by arranging 
nutritious lunches as part of its COVID-19 initiatives. 

• Sally and Sisters addresses the immediate food security needs for 
women and children in Whitehorse, offering them a place to gather, get 
support, and enjoy a healthy meal in a safe and sober environment. 

• The program fulfills an urgent need and is part of the Yukon’s 
commitment to the Missing and Murdered Indigenous Women, Girls 
and Two-Spirit+ Strategy to work toward safe housing and freedom 
from poverty.  

Context:  
• The Women and Gender Equity Directorate’s Supplementary Budget 2021-22 

includes an additional $65,000 to fund Yukon Aboriginal Women’s Council (YAWC) 

005



CONFIDENTIAL             
Session Briefing Note     
Sally and Sisters/Soeurs 
 

 

 

Prepared for: 
Minister McPhee, Health and Social Services 
Minister McLean, Women and Gender Equity Directorate 

Date prepared: October 13, 2021 
Last Updated: October 20, 2021 

Page 2 of 3 

 

 
TAB 109 
Fall 2021 

Health and Social Services 
Women and Gender Equity 

Directorate 

to operate the Sally & Sisters/Soeurs Program from October 1, 2021 until March 
2022.  

• This is in addition to the $25,000 currently provided through the Prevention of 
Violence Against Aboriginal Women Fund in 2021-22 and $25,000 in 2022-23. 

 

Background: 
• Sally & Sisters began in 2010 in response to women, particularly women with their 

children, not feeling safe attending food programs, which were offered by the 
Salvation Army in Whitehorse.  

• The Whitehorse Food Bank was awarded funding through the Prevention of 
Violence Against Aboriginal Women (PVAAW) Fund to operate Sally & Sisters 
every year from 2012 – 21. 

• From 2012- July 2020, Sally & Sisters provided meals on Monday and Friday to an 
average of 25 women and children. Meals were formerly prepared at the Salvation 
Army, then through the Whitehorse Emergency Shelter (Shelter) and served or 
distributed at the Whitehorse Food Bank. 

• In the summer of 2020, COVID-19 public health measures caused the program to 
stop. Emergency food security needs of attendees were offset through distribution 
of take-out meals through the Shelter and other emergency food distribution.  

• On November 1, 2020, the Shelter returned to in-house meal service for individuals 
staying at the Shelter only, impacting the provision of food to the Sally & Sisters 
program. 

• Staff from Women and Gender Equity Directorate and Department of Health and 
Social Services worked to explore solutions with the coordinating committee, which 
includes representatives from the Yukon Anti-poverty Coalition, Salvation Army, 
and Yukon Aboriginal Women’s Council.  

• Beginning Tuesday, February 9, 2021, Health and Social Services arranged for the 
preparation and delivery of take-out meals from High Country Inn to the Sally & 
Sisters program on Tuesdays and Thursdays at the Whitehorse United Church.  
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Recommended Response: 

 The Government of Yukon’s LGBTQ2S+ Inclusion Action Plan represents 
a commitment across government to making programs and services 
more inclusive of LGBTQ2S+ Yukoners.  

 The action plan is divided into nine sections with more than 100 actions: 
health care; education and youth; community and culture; inclusive 
governance; public facilities; Yukon government as a workplace; gender 
data; and tourism and culture. Many of the actions are already underway 
within existing budgets. 

 We will continue to work closely with LGBTQ2S+ organizations as this 
plan is implemented to ensure we’re on the right track. We will release a 
progress report after one year and a public survey to seek feedback after 
two years. 
 

Context—this may be an issue because:  
 The LGBTQ2S+ Action Plan was publicly released July 15, 2021. 

 No dedicated budget was announced with the Action Plan. 

Background: 
 A comprehensive public engagement took place during the winter of 2018/2019, 

including community dialogues, focus groups, online questionnaires, and surveys.  

 The Government of Yukon received a report from QMUNITY (BC’s Queer Resource 
Centre) in April 2019, which is available on Engage Yukon. The report contained 
over 70 recommendations based on what was heard from Yukoners and best 
practices in the area of LGBTQ2S+ inclusion.  

 From these results, departmental policy and program leads across nine departments 
worked with Women’s Directorate to draft the LGBTQ2S+ Action Plan. 
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Recommended response: 

 The Yukon government is proud to work in partnership with Queer 
Yukon Society to establish the first Pride Centre in the territory, which 
will provide a safe, welcoming space for LGBTQ2S+ individuals and 
their families to gather, receive support, and access programming. 

 The creation of a Pride Centre was one of the priorities the 
LGBTQ2S+ community shared with us during the public engagement 
and is one of the commitments made in the LGBTQ2S+ Inclusion 
Action Plan.  

 The Pride Centre will serve the LGBTQ2S+ community, which has 
experienced discrimination and systemic barriers for far too long. 
Opening of this space is a historic milestone that the community can 
be very proud of. 
 

Additional response: 

 The Yukon government is committing $500,000 in 2021/22 to 
support the operations of the Pride Centre (not announced yet). 

Context—this may be an issue because:  
 Queer Yukon Society is now renovating and operating out of the Pride Centre 

space. 
 Other equality-seeking organizations may seek similar levels of operational 

funding. 

Background: 
 A Pride Centre was considered a high priority during the LGBTQ2S+ public 

engagement in 2018/19 (62% of respondents said that providing funding to 
support the development of an LGBTQ2S+ resource/community centre is 
extremely or very important). 
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Recommended response: 

 In order to reflect the important work of advocating and supporting 
women and people of all genders and sexual orientations, the 
Women’s Directorate will now be known as the Women and Gender 
Equity Directorate. 

 This change better reflects the current scope of work of the 
Directorate and the community it works with. It also reflects our 
understanding of gender beyond the binary definition of male and 
female. 

 The Directorate remains committed to supporting and advocating for 
women and girls, supporting women’s organizations, and working 
towards the elimination of gender-based violence. 
 

Context - this may be an issue because:  
 Discussions in 2017 with women’s organizations on expanding the name and 

mandate of the Women’s Directorate were met with a negative response. 
 On two separate occasions in July 2021, stickers were posted on the Directorate’s 

door suggesting that supporting Trans, non-binary and Two-Spirit people leads to 
silencing women.  
 

Background: 
 Minister McLean’s mandate letter of July 5, 2021 provides direction to change the 

name of the Women’s Directorate to “Women and Gender Equity Directorate”. 

 The Government of Yukon LGBTQ2S+ Inclusion Action Plan, released July 15, 
2021, includes direction to “update the name and mandate of the Women’s 
Directorate”, including an action to “change the department’s name and update 
the mandate to better reflect the work being done that is gender inclusive and in 
support of LGBTQ2S+ Yukoners” in the first year.  
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Recommended response:  

 Safe transportation has been a critical issue in our community for many 
years. It is clear that more work needs to be done to ensure that women 
– and all Yukoners – can get where they need to safely.  

 Yukon Aboriginal Women’s Council was awarded $39,170 from the 
Crime Prevention Victim Services Trust Fund for a Taxi Safety Education 
Project.  YAWC will work collaboratively with the taxi industry and 
organizations serving Yukoners that are at greater risk of becoming 
victimized. This project will also offer training to taxi drivers, building upon 
the voluntary driver training offered by Bylaw Services of the City of 
Whitehorse. 

 Yukon’s MMIWG2S+ Strategy includes an action item on providing safe 
transportation options. I look forward to working with the City of 
Whitehorse, Yukon Women’s Coalition, and other partners on this. 
 

Context - this may be an issue because:  
 There were several media stories January 29 - February 4, 2021 in Yukon News, 

Whitehorse Star, and CBC that highlighted several recent incidents of women 
experiencing harassment or inappropriate behavior from taxi drivers.  

 The Yukon Status of Women’s Council and the Yukon Women’s Coalition launched a 
public survey in February 2021 asking people to share their experiences taking taxis 
in Whitehorse. The survey was offered in both English and French and was available 
for approximately seven days. Results have not yet been released. 
 

Background: 
 There have been at least six media stories about incidents of sexualized assault and 

harassment involving taxi drivers since 2006.  
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 After a taxi driver was accused of assaulting two women in 2017, local women’s 
groups presented a letter signed by members of the Yukon Women’s Coalition to 
Whitehorse City Council asking for amendments to the Vehicle for Hire Bylaw to 
improve taxi safety.  

 Following this letter and presentation, City Council approved amending the Vehicle 
for Hire Bylaw to improve taxi safety. Amendments included hardwiring cameras so 
that they would capture footage up to 30 minutes after the ride ended; the length of 
time the footage would be stored (168 hours); and that the footage must be provided 
to Bylaw Services upon request. 

 Women’s groups questioned the efficacy of the cameras in taxis after Bylaw Services 
discovered that some taxis were operating with malfunctioning cameras in 2018. The 
City responded that the cameras in taxis are hard-wired to the vehicle's battery, 
and that there is a $2,500 fine in place if the cameras are tampered with or disabled. 

 In 2020, the Vehicle for Hire Bylaw was amended to require all taxis to have a global 
positioning system (GPS) and an emergency call button. The City has stated that it 
does regular checks with taxi companies to ensure bylaw compliance. 

 In August 2020, the Women and Gender Equity Directorate provided $2,047 to 
Yukon Women’s Transition Home Society, on behalf of the Yukon Women’s Coalition, 
to pilot the delivery of sexualized assault prevention and response training to 
interested taxi drivers (based on material developed in Newfoundland and tailored to 
the Yukon). 

 15 drivers from two taxi companies received the training. Evaluations showed that 
taxi drivers were very satisfied with the training and want to learn more about how to 
better support their passengers. 

 In January 2020, the Women and Gender Equity Directorate reached out to the 
Yukon Women’s Coalition to explore the need for additional funding for the 
remainder of the 20-21 fiscal year, but they declined as they felt they could not 
complete a project before March 31st. 
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Recommended Response: 

 We value the advice and recommendations that the Yukon Advisory 
Council on Women’s Issues has provided to the Government of Yukon 
since its inception in 1992. However, much has changed in the last 30 
years, including the scope and capacity of the Directorate, the 
emergence of equality-seeking community organizations, and our 
understanding of gender. 

 In recognition of this, we have updated the name of the Women’s 
Directorate to the Women and Gender Equity Directorate and plan to 
also update the name of YACWI. 

 We have also worked with Council members to review the function 
and focus of YACWI in the current Yukon context. We gathered input 
from women’s organizations, LGBTQ2S+ organizations, current and 
past YACWI members. This will inform next steps for YACWI. 

 We are also continuing to advertise and recruit new members that will 
bring expertise and representation to this Council.  I encourage 
Yukoners who are passionate and actively working towards gender 
equality to consider putting their name forward.  

Context - this may be an issue because:  
 The July 5, 2021 mandate letter included direction to change the name of the 

Women’s Directorate to “Women and Gender Equity Directorate” 
 There are currently 5 vacancies on YACWI.  
 On August 3, 2021 MLA Yvonne Clark wrote a letter to Minister McLean 

regarding concerns about vacancies on YACWI, meetings, and the annual forum. 
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Background: 
 YACWI is comprised of eight members appointed by the Commissioner in 

Executive Council. At least 50 percent of the members are from rural areas and at 
least 25 percent must be members of Yukon First Nations. Members that 
represent women’s organizations are also required 

 The Council is mandated to meet four times each year in Whitehorse and in Yukon 
communities, and their annual report is tabled each year in the Yukon Legislature.  

 The Council was established by the Yukon Council on Women’s Issues Act in May 
1992 to:  

o Develop public awareness of the issues affecting the status of women; 
o Promote and change of attitudes within Yukon so that women may enjoy 

equality of opportunity;  
o Encourage discussions and expressions of opinion of Yukon residents on 

issues affecting the status of women;  
o Review policies, programs, and legislation affecting women, as directed by 

the Minister; 
o Advise the Minister with respect to such issues as the Minister may refer to 

the Council for its consideration; 
o Advise the Minister with respect to such issues as the Council considers 

advisable; and  
o Encourage organizations and groups that promote the equality of women. 

 Since 2018, it has become increasingly evident that the council is challenged to 
fulfill its legislated mandate.  

 A revisioning process was proposed by the Women and Gender Equity 
Directorate. YACWI members reviewed the process in January 2020 and provided 
feedback.  

 Colette Acheson was hired in August 2020 to support the revisioning by 
engaging with YACWI, women’s organizations, LGBTQ2S+ organizations, and 
the Minister in order to make recommendations.  

 A final report was shared with YACWI in January 2021.  
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Recommended response:  

 Violence against women is a critical issue that our Government takes 
very seriously. In order to help address this, the Women and Gender 
Equity Directorate provides funding through the Prevention of 
Violence against Aboriginal Women Fund for community-based 
projects that directly support and prevent violence against Indigenous 
women.   

 Applicants can apply for up to $25,000 for a one-year project or 
$50,000 for a two-year project. Projects are assessed by an 
independent adjudication panel of Yukon First Nations women based 
on the criteria of the fund. 

 This year, funding has been approved for Champagne and Aishihik 
First Nation, the Watson Lake Elders Society, Yukon Aboriginal 
Women’s Council, Kluane First Nation, Teen Parent Access to 
Education Society, and Victoria Faulkner Women’s Centre.  These 
projects are designed and developed by and for Indigenous women. 
 

Context - this may be an issue because:  
 There has been a decline in the number of applications submitted to PVAAW in 

recent years. 
 The next call out for 2022-23 applications will be in October 2021, with a 

deadline of November 2021. 
 In 2021, two organizations did not receive funding for their application: the Yukon 

Aboriginal Women’s Council for their application for “Medicine on the Land”, and 
the Fetal Alcohol Syndrome Society Yukon for their application for “Ladies Night”.   
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Recommended response:  

 On July 8, 2021, we proclaimed amendments to the Employment 
Standards Act that entitle Yukoners to domestic violence and 
sexualized violence leave. The leave allows employees to access up to 
five days of paid and five days of unpaid leave if they experience 
domestic or sexualized violence.  

 The leave protection also permits an employee to take up to 15 weeks 
of unpaid leave if they, their child, someone in their care, a family 
member, intimate partner, or close friend experience domestic or 
sexualized violence. 

 We engaged directly with key stakeholders in January and February, 
2021 on implementation. The Women and Gender Equity Directorate 
and Employment Standards branch coordinated to develop forms and 
education materials to support employees and employers to ensure 
sound information and understanding of rights and responsibilities. A 
key consideration is to ensure privacy and confidentiality so the leave 
policy does not inadvertently cause more harm to people experiencing 
violence. 

Context:  
 This may be an issue as the domestic and sexualized violence leave addition to the 

Employment Standards Act was proclaimed on July 8, 2021.  
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Value:  

 We want to ensure that everyone feels safe and welcome in school. 

Recommended response:  

 To support students who identify as LGBTQ2S+, the Government of 
Yukon implemented a system-wide ‘Sexual Orientation and Gender 
Identity Policy’ for schools in 2012. 

 We are working to ensure that all Yukon schools follow this policy and 
that all students are treated with the respect they deserve.   

 We are updating this policy as part of Yukon government’s work to 
modernize and improve services and policies for Yukon’s LGBTQ2S+ 
communities, which in turn supports the department’s inclusive 
education review. 

Additional response: 

 The Department of Education has reviewed and updated many of its 
curriculum and resources to ensure that they are inclusive of 
transgender and gender non-conforming students.   

 Yukon schools have a number of universal, stand-alone washrooms 
available, and we are working to ensure that all school facilities have 
stand-alone or gender neutral washrooms.  

Context—this may be an issue because:  
 Some community advocates have campaigned for changes in Yukon schools to be 

more inclusive of transgender students. 
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Recommended response: 
• Our government remains committed to moving forward with the 

integration of funded and regulated midwifery services into the 
Yukon’s health care system, and we continue to work towards 
launching the midwifery program in late fall 2021. 

• Successful implementation of midwifery takes the support of all our 
health care partners, First Nations and individuals with lived 
experience and we are pleased to be working with them to support 
this work. 

• Our implementation plan for regulated and funded midwifery services 
is based on the recommendations of local and national experts, 
significant research, and feedback from the engagement processes 
that have been completed over the last few years. 

Additional response: 

• We expect to be hiring the first Registered Midwives this fall to 
support the late fall launch of services. 

• We are working closely with the Yukon Hospital Corporation to 
ensure that, whether Registered Midwives are providing services in a 
home or in the hospital, they are able to work to their full scope of 
practice. 

• Right now, Yukoners can get a referral to a midwife in another 
province or territory. The service is insured by our health care plan, but 
not currently provided in the territory. Yukoners can access midwifery 
services for up to 28 days before the birth and 7 days after. 
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Context—this may be an issue because:  
• Many are eager to see the implementation of the government’s platform 

commitment to regulate, fund and integrate midwifery into the Yukon’s health 
care system. 

• There may also be concerns raised around the phased implementation plan and 
the lack of access to midwifery services in the Yukon from the coming into force of 
the Midwifery Regulation and the program launch. 

 
Background: 

• Support from the Canadian Association of Midwives (CAM), Health and Social 
Services midwifery consultants, extensive research, feedback from local health 
system partners and consideration for the Yukon’s unique situation helped inform 
the decision to develop a Yukon government employee model of care and the 
implementation plan for the delivery of midwifery services in the Yukon. 

• It is expected that the Midwifery Clinical Manager position will be posted in 
September 2021, with two additional midwifery positions posted in shortly after. 

• The Midwifery Regulation under the Health Professions Act came into force on 
April 15, 2021.  The decision to have the regulation come into force prior to 
program implementation and hiring of midwives related to enabling certainty for 
stakeholders as the program is developed, and also to benefit from the public 
safety aspect of ensuring only regulated midwives could practice.  

• The only practicing midwife in the Yukon at the time confirmed that regardless of 
the regulation, she was not planning to provide services from April onward due to 
participation restrictions with her university bridging program.  

• Until the program is launched, an interim policy (April 15, 2021 – April 14, 2022) 
has been created by HSS’s Insured Health and Hearing Services branch to 
support Yukoners to access medical travel benefits to support accessing 
publically-funded midwifery services in another Canadian jurisdiction for the birth 
of their child. 

 

046



CONFIDENTIAL          TAB 8 
Session Briefing Note          Fall 2021 
Midwifery – Health System 
Integration 

Health and Social 
Services 

 

Prepared for Minister McPhee 
Health and Social Services 
 

Date prepared: August 11, 2021 
Last Updated: September 22, 2021  

Page 3 of 3 

 

• Yukon’s first midwifery clinic will be co-located with the Bilingual Health Centre 
and Public Health at the current Whitehorse Health Centre at 9010 Quartz Road.   

 
 

Approved by:  

 

_________________ _____________  _______________________ 

Deputy Minister, Health and Social Services [Date approved]  

September 22, 2021
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Value:  

 We are continuing to work with Yukon First Nations and other partners 
to enhance early learning and child care programming in Yukon, as we 
move toward a vision in which all children have access to affordable, 
high-quality early learning and child care opportunities. 

Recommended response:  

 Licensed child care became more affordable for Yukon families on April 1, 
2021 with the introduction of the new Yukon Early Learning and Child 
Care Funding ELCC program. 

 The new ELLC Program reduces parent fees by up to $700 per child per 
month for full-time participation in licensed child care programs and 
provides a minimum wage of over $30 an hour to fully qualified 
educators.  

 The affordable child care program that we have implemented and will 
continue to work to improve, is providing significant savings and 
flexibility for parents and caregivers who are accessing licensed child 
care. 

 This work includes our commitment to review the Child Care Act; 
involving Yukon First Nations, partners and stakeholders, and 
communities going forward. 
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Context—this may be an issue because:  
 The Putting People First report recommended the government work towards a 

fully-funded, universal early childhood education program for all children over the 
age of one.   

 The Minister’s Mandate letter commits to conduct a review of the Child Care Act. 
 Chickadees Playschool, a non-licensed early learning program, has requested 

funding for its program.  
 

 Background: 

 The Government of Yukon accepted the recommendation from the Putting People 
First report that it work towards a fully-funded, universal early childhood education 
program for all children over age one by:  

o transferring the mandate for early learning and child care services from 
Health and Social Services to Education;  

o moving towards universal access to early learning and child care for all 
Yukon families, including increasing the current subsidy system; and  

o increasing training opportunities for child care providers. 

 Education and Health and Social Services collaborated to implement an affordable 
early learning and child care program in Yukon, effective April 1, 2021, and 
committed to work with partners and stakeholders on the continued development of 
the program. 

 The Child Care Services Unit from Health and Social Services was transferred to 
Education, effective April 1, 2021, and is now called Early Learning and Child Care. 

 The legislative changes necessary to formally transfer the mandate for early learning 
and child care from Health and Social Services to Education are complete. 

Summary of New Universal Early Learning and Child Care Funding Model 

 The new funding model came into effect on April 1, 2021, and the government 
budgeted a total of $25,202,000 in 2021/2022 to support the new program. 
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 The Yukon Government will receive $54.3 million in the next five years to further 
enhance the Universal Early Learning and Child Care Funding Model. 

 All licensed operators had the choice to opt in to the new program within two years 
by signing Transfer Payment Agreements. 

 As of June 1, 2021, every licensed operator in Yukon except one (Watson Lake Day 
Care) has opted in to the new program.  Watson Lake Daycare opted to stay with 
the rural sustainability program. 

Reduction in Parent Fees 

 The government provides licensed operators who have opted into the new program 
with $700 per month for each child in full-time child care, which must be fully and 
immediately applied to reduce the monthly payments made by parents (this is pro-
rated for children in part-time child care). 

 The new program also includes fee increase limits to ensure that fees charged to 
parents remain both sustainable and affordable, and in line with rates charged by 
other local providers delivering the same type of child care. 

Reduction in Operational and Administrative Expenses for Operators 

 The government provides additional funding to operators in reducing their 
operational and administrative expenses and to support program needs. 

Funding for High-Quality Early Learning Environments 

 The government provides funding to operators to support them in developing high-
quality early learning environments. 

Funding to Increase Wages for Early Childhood Educators 

 The government provides funding to operators to be applied directly to increase the 
wages paid by operators to their early childhood educators. 

 Wages for most early childhood educators employed by operators who opted into 
the new program increased effective April 1, 2021. Funding includes an additional 
payment of 12% of wage costs to operators for mandatory employment-related 
costs (e.g. CPP, EI, and WCB contributions).  
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 Wages for all early childhood educators employed by operators, who opted into the 
Universal Child Care program, received an additional increase effective August 1, 
2021 with the $1.35 increase to the minimum wage. Wages paid to each early 
childhood educator, before the addition to the wage enhancement, must be no less 
than minimum wage under the Employment Standards Act. Fully qualified Early 
Childhood Educators in Yukon must now make a minimum wage of just over $30 an 
hour. 

 On August 1, 2021, with the $1.35 increase to minimum wage, to further support 
the operational costs of licensed child care operators and to ensure the provision of 
high-quality programming, the Government of Yukon provided programs with a 
one-time subsidy for increased operational funding to support the compensation of 
Early Childhood Educators at the expected minimum hourly wage.  

 

Non-licensed programs  

 Chickadees Playschool is a non-licensed, parent participation early learning program 
which has requested funding for operational expenses. Non-licensed programs are 
not eligible for funding under the ELCC funding model.  

 The ELCC unit has engaged Chickadees Playschool in discussions to determine 
whether licensing their program is an appropriate approach in order to access 
funding under the ELCC funding model. At this time, the program determined that 
they prefer to not to pursue the licensing option.  

 As a registered non-profit, there are a variety of other funding streams Chickadees 
Playschool may be able to access. Officials have informed the organization what 
other funding options may be available to them. 

Approved by: 

Nicole Morgan 10/1/2021 

_______________________________  _______________________ 

Deputy Minister, Department of Education  Date approved 
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Recommended response: 

 Our government continues to follow the advice and recommendations 
of the Chief Medical Officer of Health.  

 In response to this significant surge in COVID-19 cases in the territory 
and widespread community transmission in Whitehorse, our 
government re-instated a state of emergency on November 9, 2021. 

 Declaring a state of emergency will allow temporary measures to be 
quickly implemented by the Chief Medical Officer of Health to rapidly 
decrease transmission and the protect the territory’s healthcare 
capacity from becoming overwhelmed.  

 New measures will be enforced through the Civil Emergency 
Measures Act on November 13, 2021, but Yukoners are strongly 
encouraged to follow these measures immediately.  

 On October 15, 2021, we announced that all Yukon government 
employees and all frontline health care workers in the territory will be 
required to be have at least one does of a COVID vaccine by 
November 30, 2021. Mandatory vaccination will apply to all public 
servants, including teachers, as well as those who work in hospitals, 
long-term care homes, medical clinics and allied health care settings.  

 The Government of Yukon is moving rapidly to implement the proof of 
vaccination requirement for designated settings, to align with the new 
recommendations from the acting Chief Medical Officer of Health. 

 As of November 13, 2021, individuals will be required to provide proof 
that they have received two doses of an approved vaccine to access a 
designated setting. The list of designated settings is being finalized 
and will be made public before November 13, 2021.  
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 It is expected that COVID-19 will present an endemic risk for many 
years to come. We are continuing to provide targeted public health 
measures to directly address COVID-19 where and when it emerges, 
and look at broader recommendations from the Chief Medical Officer 
of Health. 

 Forging Ahead: Yukon’s Continued Response to COVID-19 outlines 
our goals for ensuring the safety and well-being of Yukoners and how 
we will adapt to COVID-19 becoming a normal part of our lives.  

 This plan includes the steps we are taking to limit the spread of 
disease, ensure Yukoners are connected to the social, mental and 
physical health supports and services they require, and move forward 
with our plan to help Yukoners to succeed.  

 
Additional response: 

 COVID-19 continues to have a disproportionate impact on our most 
vulnerable, including seniors, elders, and women, those with 
precarious or insecure housing, individuals living with chronic 
conditions, and unvaccinated individuals and those who do not yet 
have access to a COVID-19 vaccine.  

 Our one government approach and close collaboration with 
communities, First Nations, local partners and non-government 
organizations allows us deliver the appropriate level of health and 
social care required to meet our community’s needs and remain 
responsive to their concerns.   

 Once a pediatric vaccine for individuals under the age of 12 is 
approved, our immunization teams will be ready to quickly reach this 
subset of the population. 

053



CONFIDENTIAL             TAB 124 

Session Briefing Note          Fall 2021 

COVID-19 Government Wide Note Health and Social 
Services 

 

Prepared by Health and Social Services for all Ministers 
 

Date prepared: August 25, 2021 
Last Updated: November 9, 2021  

Page 3 of 4 

 

 We are focused on reducing the number of people susceptible to 
COVID-19 and its variants through partnerships with First Nation 
governments and First Nations, increased vaccination, maintaining our 
testing capabilities and the capacity of our health and social care 
system, providing supports to our most vulnerable, and implementing 
targeted measures to the areas of highest risk.  
 

Context—this may be an issue because:  
 With the lifting of many public health measures on August 4, 2021 and the state 

of emergency on August 25, 2021, there is interest in the Yukon’s plans for 
moving forward while COVID-19 continues to present a threat. 

Background: 
 The Yukon initially declared a State of Emergency on March 27, 2020. The initial 

State of Emergency ended on August 25, 2021. 

 The Yukon declared State of Emergency again on November 8, 2021. 

 Under the Public Health and Safety Act, the Chief Medical Officer of Health is 
responsible for monitoring, investigating, and responding to a communicable 
disease. The Act and the Communicable Disease Regulations provide the Chief 
Medical Officer of Health with a number of authorities to ensure the health and 
safety of Yukoners.  

 The Yukon’s original reopening plan, A Path Forward: Yukon’s Plan for Lifting 
COVID-19 Restrictions, was released on May 15, 2021 and was informed by the 
available evidence on COVID-19, risk assessments and timelines for developing 
and delivering a vaccine. 

 On March 5, 2021, an updated plan, A Path Forward: Next Steps, was released 
and outlined the thresholds for easing public health measures while also ensuring 
the health and safety of Yukoners.  
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 An endemic can be understood as the stable spread of a disease from person-to-
person without significant exponential growth amongst a population; or, the 
presence of a disease within a population but at a rate that does not see 
widespread transmission.  

 Despite having one of the highest vaccination rates in Canada, the Yukon was one 
of the first jurisdictions in the world to see how quickly COVID-19 could spread 
amongst a highly vaccinated population.  

 
 

Approved by: 

  

_______________________________  _______________________ 

Deputy Minister, Health and Social Services [Date approved] 

November 9, 2021
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Recommended response: 

 We are working on initiatives to create more Community Housing 
options that support the development of a full housing continuum 
across the Yukon. 

 Community Housing is a vital community resource that support 
Yukon individuals and households who are facing housing 
affordability, availability and vulnerability. 

 In November 2020, we launched the Canada Yukon Housing Benefit, 
a rental subsidy for low to moderate income households to help 
Yukoners with housing affordability. 

 We are moving forward with the implementation of the federal 
Northern Carve Out, from the National Co-Investment fund, to build 
new housing for Yukoners. 

 We offer capital incentive programs for partners to develop and 
increase housing options throughout the Yukon.  

 Our new approach to housing for employees aims to decrease the 
housing cost disparities in communities, further incentivize private 
sector investment in housing, and prioritize the government’s 
existing staff housing units to the critical needs for community well-
being.  

 We are guided by the Safe at Home Plan, the Housing Action Plan 
for Yukon, the Aging in Place Action Plan, and the Putting People 
First report to work with our partners on initiatives from housing with 
support services, to Community Housing, to private market rental, to 
home ownership. 
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Additional response: 

 We know that the Yukon is facing an acute housing shortage. We 
are seeing housing prices increase and vacancy rates drop, and we 
know that too many people are struggling to find adequate and 
affordable housing. 

 That is why across government, we are working with stakeholders to 
develop new land parcels, increase housing stock, and to explore 
innovative approaches to help address housing supply solutions.   

 

Context—this may be an issue because:  

 Since the COVID-19 pandemic started, Yukoners have been facing housing 
challenges including increased housing prices and low vacancy rates. 

 

Background: 
Measures during COVID-19: 

 During the COVID-19 pandemic, housing prices in Whitehorse have continued 
to climb. 

 
Housing Action Plan and Safe at Home Plan: 

 The 10-year Housing Action Plan (HAP) for Yukon was launched in 2015 and 
provides guidance on housing priorities for the territory. 

 A committee made up of key housing stakeholders and partners from 
across the territory oversees its implementation. 

 The Safe at Home Community Based Action Plan to End and Prevent 
Homelessness (Safe at Home) was launched in November 2017. 

 The Safe at Home plan was developed by the Government of Yukon, the 
City of Whitehorse, Kwanlin Dün First Nation, the Ta'an Kwäch'än Council 
and a number of local NGOs. 
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 The Safe at Home Society, oversees implementation, under direction of 
the key stakeholders, and recently released a three-year progress report. 

 The Safe at Home Society has submitted under the federal Rapid Housing 
Initiative 2.0 a 55-unit supportive housing project proposal. 

 
Land: 

 The Government of Yukon continues to make land available to support the 
construction of new housing for Yukoners. This includes land development work 
in Whistle Bend and in Yukon’s communities, and work towards releasing the 5th 
and Rogers parcel in Whitehorse for future development. 

 The Land Development Branch is implementing an integrated land development 
program to maintain lot inventories across the Yukon, support private sector 
development and support First Nations in developing their land for citizen 
housing. 

 
Major investments in housing include: 

 The Canada Yukon Housing Benefit, an eight year rent subsidy program to 
support low to moderate income Yukoners renting private market rental housing. 

 $4.5 million in funding for the Normandy project, currently under construction in 
Whitehorse. This project will be a privately owned senior’s residence with some 
supports. 

 $18 million (over two years) for the design and construction of the 4th and Jeckell 
47-unit mixed-income housing development in Whitehorse, and $1.1 million to 
plan new Yukon Housing Corporation housing in Old Crow, Watson Lake and 
Carcross.  

 $5.77 million commitment (over two years, 2020-21 & 2021-22) to the 
Challenge Cornerstone project, in addition to funding already provided for 
purchase of the land and project development. 

 $5.77 million as a capital grant  
 $1.5 million through the Developer Build Loan 
 $750 thousand for the purchase of their land; 
 $500 thousand under Municipal Matching Rental Construction; 
 $500 thousand under the Housing Initiatives Fund; and 
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 $150 thousand under the Victims of Violence Program. 
 $3.6 million annually under the Housing Initiatives Fund, which is in its fourth 

year. 
 $2.4 million will flow to Yukon through a Northern Housing Fund under the 

National Housing Strategy. 
 $6.9 million for First Nation Energy Efficiency Program and $8.4 million for 

Community Housing retrofits under the Low Carbon Economy Fund (LCEF). The 
funding is provided on a 75% (Canada) - 25% (territory) cost-matching ratio 
between 2019 and 2023. 

 $4.1 million for the construction of a Housing First residence for vulnerable 
individuals (5th and Wood St.) in Whitehorse. 

 Continued commitment by Government of Yukon toward the Municipal Matching 
Rental Construction program for new rental units. 

 
Community Housing: 

 We have an approved “Community Housing” program, which aligns with the 
National Housing Strategy, and includes a broader range of programs, and 
removes the stigma attached to social housing. 

 We are improving our Community Housing program to enable more affordable 
and appropriate housing solutions for low-income Yukoners including direct 
provision of housing, rent subsidies and loans and grants programs. 

 Currently, we offer over 700 homes through our social housing program in which 
eligible Yukoners pay 25% of their income for rent (rent-geared-to-income), 
support for 90 households through our rent supplement program and over 200 
Yukoners through the Canada-Yukon Housing Benefit. 

 Seniors are a priority for this government. We are working on the implementation 
of the Aging in Place Action Plan and, as we continue to modernize our 
community housing program, we will tailor our approach to meet the unique 
housing needs of seniors living in community housing. 

 Yukon First Nation’s governments also offer community housing in many 
communities. To keep this housing in good repair we offer grant programs to 
help renovate and retrofit First Nations’ housing. 

  

059



CONFIDENTIAL  TAB #C5 

Session Briefing Note                Fall 2021 

Housing Issues Yukon Housing Corporation 

 

Prepared for Minister responsible for 
the Yukon Housing Corporation 
 

Date prepared: September 9, 2021 
         

Page 5 of 5 

 

Affordable rental housing incentives (in partnership with the private market): 
 Four Housing Initiatives Fund intakes in June 2018, February 2019, January 

2020, and January 2021 resulted in agreements for construction of more than 
XYZ total housing units (including approximately XYZ affordable housing units). 
The fourth intake closed on January 15, 2021, and is supporting 8 more shovel 
ready housing projects, totaling an estimated XYZ affordable housing units, and 
four housing project concepts that are under development. 

 The Housing Initiative Fund 5th intake will occur between the middle of 
November 2021 to the middle of January 2022. 

 Since its launch in 2015, the Municipal Matching Rental Construction Grant has 
supported the construction of over 300 new rental homes throughout the Yukon. 

 In 2020-21, our homeownership loans, relaunched to focus on buying and 
building rural Yukon, have helped 14 Yukoners buy or build their first homes. 

 
 

Approved by: 

        
_______________________________  September 9, 2021  
Mary Cameron               [Date approved] 
President, Yukon Housing Corporation   
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Recommended response: 

• We live in a world that is rapidly changing.  

• Climate change is impacting ecosystems, harvesting, infrastructure, 
leisure activities, and other aspects of our lives. 

• The Yukon’s population is growing along with our need for reliable, 
affordable and renewable energy to continue to power our lives, our 
work and our economy.  

• New economic opportunities are also emerging in the sustainable, 
green economy. 

• Implementing the actions in Our Clean Future is our answer to the 
climate emergency and in recognition of the urgency of the climate 
crisis, we have increased the territory’s greenhouse gas reduction 
target from 30 per cent to a 45 per cent reduction by 2030, compared 
to 2010 levels. 

Additional response: 

• We have already made substantial progress in taking action on 
climate change following the release of Our Clean Future in fall 2020.  

• We released the first annual report on Our Clean Future on August 
13, 2021 which outlines the status of all of the actions in the strategy 
and shares data on a number of key performance indicators, including 
updated greenhouse gas emissions data. 

• We are currently working across departments to identify which Our 
Clean Future actions can be accelerated to meet our new 45 per cent 
by 2030 target for greenhouse gas reductions. 
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• We will also be working with experts and stakeholders across the 
territory through the new Yukon Climate Leadership Council to identify 
opportunities to reach this ambitious target. 

Third response: 

• We know the Yukon’s road transportation sector is currently the 
largest emitter of greenhouse gas emissions. To support emissions 
reductions, we have already made progress by launching new clean 
transportation rebates – thus far issuing 31 rebates for zero emission 
vehicles and 197 rebates for electric bicycles.  

• We are also making advancements in renewable transportation fuels.  

• In order to reach Yukon’s 2030 greenhouse gas reduction target, the 
use of renewable fuels for transportation is necessary. We will 
establish requirements to blend gasoline and diesel with renewable 
fuels beginning in 2025.  

• We estimate that applying renewable fuel requirements in Yukon will 
achieve around 20 per cent of the necessary emissions reductions. 

• We will engage with major fuel suppliers, users and work with our 
counterparts at the federal level to develop a new regulation for 
Yukon’s own fuel blending requirements. 

• Further progress on Our Clean Future actions include increasing our 
rebate for smart electric heating devices, launching the Youth Panel on 
Climate Change and supporting building and energy efficiency 
retrofits.  

• We are also on track to set an intensity-based target for greenhouse 
gas emissions from Yukon’s mining industry by the end of 2022. 
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Context — this may be an issue because: 
• The first annual report on Our Clean Future was released on August 13, 2021. 

Yukoners will want to know the Government of Yukon’s progress delivering on the 
commitments in the strategy. 

• The 2021 Confidence and Supply Agreement between the Yukon Liberal Caucus 
and the NDP Caucus committed to reducing greenhouse gas emissions by 45 per 
cent by 2030, compared to 2010, creating a Yukon Climate Leadership Council 
and a policy implementation committee that will report to the public every six 
months. There may be questions from the public and the Opposition as to how 
Government of Yukon plans to meet and support these commitments. 

Background: 
Cost and economic impact 

• The total cost to implement Our Clean Future over the next 10 years was 
estimated to be over $500 million, including existing departmental expenditures 
and secured federal funding. Additional actions needed to achieve the new 45 per 
cent greenhouse gas reduction target are likely to result in additional costs.  

• Over $400 million of the original $500 million investment will directly support 
economic development and recovery by investing in local renewable energy, 
infrastructure and building projects, encouraging purchases of green technologies 
such as zero emission vehicles and e-bikes, and supporting Yukon businesses and 
workers to develop new skills for the green economy. 

• The implementation of Our Clean Future is taking place over three phases. At the 
end of each phase, we will review our progress and reassess spending for the 
upcoming phase to ensure our investments continue to align with our goals and 
priorities.  

• Departments have budgeted over $50 million for Our Clean Future initiatives in 
2021-22. This amount is consistent with our original commitment to invest over 
$500 million in climate change, energy and green economy initiatives over the 
next 10 years.  
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• The Government of Canada’s 2021-22 budget includes $25 million for Yukon’s 
climate change priorities, this is expected to go toward a combination of Our 
Clean Future initiatives and related renewable energy projects.  

• Our Clean Future is estimated to create or support 115 jobs each year for retrofits 
to residential, commercial and institutional buildings, including installation of 
renewable heating systems. 

Targets 
• Our Clean Future sets several targets for 2030: 

o Yukon’s greenhouse emissions will be 45 per cent lower than they were in 
2010 (increased from 30 per cent by the Liberal-NDP agreement); 

o 97 per cent of the electricity on Yukon’s main grid will be generated from 
renewable sources on average;  

o 30 per cent less diesel will be used to generate electricity in off-grid 
communities, compared to 2010; 

o 50 per cent of our heating needs will be met by renewable sources; and 
o Yukon will be highly resilient to the impacts of climate change. 

• By 2050, Yukon’s total greenhouse gas emissions will reach net zero. This aligns 
with the Government of Canada’s announcement to legislate a national target of 
net zero emissions by 2050, with legally-binding five-year milestones. 

• The current actions were estimated to get us three-quarters of the way to the 30 
per cent greenhouse gas reduction target by 2030. We will support the Yukon 
Climate Leadership Council in their development of a plan to achieve the more 
ambitious 45 per cent target.  

• Any gap to reaching the 45 per cent target after this work is completed will be 
closed over time as we learn which actions are working well, what can be 
improved, and as new technologies emerge over the next 10 years. This approach 
would be consistent with British Columbia and Canada. 

• We expect that announcements in the new federal Strengthened Climate Plan 
including planned increases to the federal carbon price – will help Yukon get closer 
to our 2030 greenhouse gas reduction target. The increase to the federal carbon 
price will be reflected in updated modelling included in the first annual progress 
report. 
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Progress 
• The actions outlined below provide a snapshot of progress to date. The public 

annual report, released in summer 2021, provides official information on the 
status of all actions and progress indicators, including greenhouse gas emissions. 

• Our Clean Future contains 131 actions, 104 of which are new commitments with 
deadlines. The remaining 27 actions are commitments to continue with existing 
successful initiatives. 

• Of the 11 actions listed for completion in 2020, nine have been completed: 
o Increase the capacity in Yukon Wildland Fire to prevent wildfires and respond 

to extended fire seasons by investing in staffing in 2020 (CS). 
o Continue to provide rebates for residential, commercial and institutional 

biomass heating systems and smart electric heating devices and increase the 
current rebate for smart electric heating devices beginning in 2020 (EMR). 

o Provide rebates to encourage the purchase of electric bicycles for personal 
and business commuting beginning in 2020 (EMR). 

o Provide a rebate to Yukon businesses and individuals who purchase eligible 
zero emission vehicles beginning in 2020 (EMR). 

o Provide rebates to support the installation of smart electric vehicle charging 
stations at residential, commercial and institutional buildings in collaboration 
with Yukon’s public utilities beginning in 2020 (EMR). 

o Create a Youth Panel on Climate Change in 2020 that will provide advice and 
perspectives to the Government of Yukon on climate change, energy and 
green economy matters that reflects the diversity of Yukon youth (ECO). 

o Incorporate support, where possible, for local food producers into the 
Government of Yukon procurement processes beginning in 2020 (HPW). 

o Incorporate fuel efficiency into purchasing decisions for Government of Yukon 
fleet vehicles beginning in 2020 to reduce greenhouse gas emissions and 
fuel costs (HPW). 

o Provide direction to the Yukon Utilities Board in 2020 to allow Yukon’s public 
utilities to partner with the Government of Yukon to pursue cost-effective 
demand-side management measures (YDC).  
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 Supplementary Budget Speech 

Minister Responsible for the Women and Gender Equity Directorate 

Fall 2021 

 Today I would like to present the Women and Gender Equity 

Directorate’s Supplementary Budget for 2021-22.  

 This budget is reflective of the work the Women and Gender Equity 

Directorate undertakes with our partners in order to advance gender 

equity throughout the Yukon. 

 This department is small but mighty in the work they do.  

 We have recently updated the name and formal mandate of the 

Directorate to better reflect the important work done to advocate for 

women, girls, and gender diverse individuals. 

 The Directorate remains committed to supporting and advocating for 

women and girls, working towards the elimination of gender-based 

violence and supporting the government’s efforts to integrate a 

gender and diversity lens on all decision making.  

 We have now expanded their formal mandate to intentionally include 

sexual orientation. The new name and formal mandate also aligns 

with the understanding that gender is on a spectrum. 
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 There was only a nominal cost in changing the Directorate’s name, 

which was covered within the existing budget.  

 Our government is committed to furthering the equality of all citizens, 

and ensuring that we all have the opportunity to lead healthy, safe 

and fulfilling lives. 

 The budget line items that I will discuss ensure that key projects in 

the community can be carried out. 

 I would like to begin by highlighting some of those key projects and 

recent successes. 

 

LBGTQ2S+ 

 It was very exciting to announce the LGBTQ2S+ Inclusion Action 

Plan this past summer. 

 This Action Plan paves a path forward to end discrimination and 

improved inclusivity both within Government of Yukon services, and 

also for Yukon Government as an employer. 

 It includes over 100 action items, representing programs and 

services in several key departments across government. 

 I would like to highlight one action item in particular:  
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o “Work with LGBTQ2S+ community organizations towards the 

development of a Pride Centre.” 

 A physical space was one of the top priorities the LGBTQ2S+ 

community shared with us during our public engagement, and it was 

an important action for Yukon government to support. 

 We were told that having a physical space that can be used as a 

gathering place for education, programming, resources, and a place 

for community and connection should be a priority. 

 That is why we are providing $375,000 in operational funding for 

Queer Yukon Society to support the establishment of the Pride 

Centre – the first ever in Yukon. 

 The opening of Yukon’s very first Pride Centre is a historic milestone 

that the LGBTQ2S+ community can be very proud of.  

 We are pleased to work in partnership with all LGBTQ2S+ 

organizations in Yukon to help make this centre a reality. 

 Queer Yukon is in the new space, and renovations are underway.  

 They are now navigating when to open their doors more publicly and 

begin programming, while maintaining COVID precautions.  

 I am proud that our government is committed to inclusiveness, 

equity, and a respect for diversity of all Yukoners. 

 This is a major step on the journey towards a more inclusive society. 
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Sally & Sisters Funding 

 Mr. Speaker, we know that we are still seeing the effects of the 

“shadow” or “echo pandemic” happening across Canada, even here 

in the Yukon. 

 The long-term mental health impacts of COVID-19 on people is not 

yet fully understood.  

 The pandemic has had an even greater impact on the safety and 

security of populations who may be marginalized, or face barriers to 

equality, including women, girls, and Two-Spirit+ people. 

 While public health measures are necessary to keep us safe, they can 

sometimes have unintended consequences. Unfortunately, home is 

not always safe for everyone.  

 Many people struggled to connect with important services, 

sometimes to even meet their basic needs like shelter or food.  

 As Minister of the Women and Gender Equity Directorate, I am so 

grateful for the grassroots work of local Yukon organizations that 

create and run programs such as Sally & Sisters. 

 That is why I am pleased that this year, the Women and Gender 

Equity Directorate will be providing an increase in funding of 

$65,000 to the Yukon Aboriginal Women’s Council to continue the 

‘Sally & Sisters’ Program. 
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 This funding will support the expansion of services from twice a 

week to four days a week. 

 We are working in partnership with the Government of Canada on 

this program to support this important work.  

 This funding for 2021-22 is recoverable from the Department of 

Women and Gender Equality Canada.  

 Sally & Sisters is a critical service for so many women and children in 

our community. It has been in operation in Whitehorse for nearly 10 

years, providing a safe environment to meet emergency needs for 

food security.  

 Just as important, it provides a safe and sober environment for 

women and children to access peer support, referrals to services, and 

navigation of services. 

 These are fundamental needs. These are not luxuries.  

 As Minister of the Women and Gender Equity Directorate, I am so 

grateful for the grassroots work of local Yukon organizations that 

create and run programs such as Sally & Sisters. 

 We will continue to work with local equality seeking organizations to 

increase accessibility to other sources of funding and to build 

opportunities for further collaboration.  

 Thank you. 
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Changes to the 2021-22 Budget:  

 The 2021-22 O&M Estimate for the Women and Gender Equity 
Directorate is $3,017,000. This is an increase of $321,000 from the 
2020-21 Main Estimates: 

o Increase of $300,000 for the Yukon Missing and Murdered 
Indigenous Women, Girls and Two-spirit+ People (MMIWG2S+) 
Strategy: 

 $100,000 for research in support of updating the record; 

 $100,000 for coordination of the MMIWG2S+ Strategy Forum;  

 $100,000 for a Government Transfer with a NGO to coordinate 
the family involvement with the Yukon MMIWG2S+ Strategy 
Forum; and 

o Increase of $30,000 in Government Transfers to Victoria Faulkner 
Women’s Centre for the A Safe Place program to maintain funding at 
20-21 levels; 

o Increase of $34,500 in Government Transfers to the Yukon Anti-
Poverty Coalition for Program Delivery/Coordination at the 
Whitehorse Affordable Family Housing Complex to maintain funding 
at 20-21 levels; 

o Increase of $20,000 for Gender Inclusive and Diversity Analysis 
Training for contracts to develop training and tools; 

o Increase of $25,000 for Collective Agreement Increases; 
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o Decrease of $59,000 in Government Transfers for operational 
funding for Queer Yukon Society; and  

o Decrease of $30,000 for removal of one-time funding for the Yukon 
MMIWG2S+ Strategy from 2020-21.  

 

 Supplementary #1 budget increases totaling $440,000 as follows: 

o Increase of $375,000 in operational funding to Queer Yukon Society 
to support the establishment of a Pride Centre.  This will be a three-
year funding agreement with funding of up to $375,000 in Year 1, 
$425,000 in Year 2, and $375,000 in Year 3. This brings the total 
operational funding to $500,000 for 2021/22. 

o Increase of $65,000 to Yukon Aboriginal Women’s Council for the 
Sally & Sisters/Soeurs Program. The increase is to expand the 
service to four days per week from the current two days. The 
Whitehorse Emergency Shelter is no longer providing the food and 
the Whitehorse Food Bank is not able to provide space. Funding for 
2021-22 will be recoverable from Women and Gender Equality 
Canada.  
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Recommended response:  
 We are grateful for the work that all equality-seeking organizations do in 

Yukon to reduce gender-based violence and build safer communities. 
This past year has shown us, more than ever, the critical importance of 
these services. 

 This fiscal year, equality-seeking organizations are receiving a total of 
$2,122,000 from the Women and Gender Equity Directorate in 
operational and project funding. 

 As we continue to respond and recover from the pandemic, we need to 
continue to work together to develop community and culturally-
appropriate responses to addressing gender equality. Our government 
will also continue to work in partnership with the Government of Canada 
on any future funding opportunities.     

Context - this may be an issue because:  
 Indigenous women’s organizations publicly called on all parties to commit to long-

term funding on April 11, 2021. 

 Yukon Status of Women Council, Victoria Faulkner Women’s Centre, Yukon Women 
in Trades & Technology, and Les EssentiElles requested an increase in funding to 
$85,000 per organization through the Women’s Equality Fund on August 6, 2021. 

Background: 
For 2021-22, Women and Gender Equity Directorate funding is as follows:   

 Women’s Equality Fund - $197,000 per year in ongoing operational funding to four 
non-Indigenous women’s organizations: Les EssentiElles, Victoria Faulkner Women’s 
Centre, Yukon Status of Women Council, and Yukon Women in Trades and 
Technology.  

 Indigenous Women’s Equality Fund (IWEF) - $600,000 in operational and capacity 
development funding to three Indigenous women’s organizations:  Liard Aboriginal 
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Funding Provided to Women's Organizations from the Government of Yukon 
2021-22 (including Women and Gender Equity Directorate)

Education 3,186$            June 15 - Nov 19/21 Research Support Officer Wage Subsidy
574,516$       

Yukon Women in 
Trades and Technology Education 262,691$        April 1/21-Mar 31/22 Building Up

WGED 45,000$          Apr 1/21 - Mar 31/22 WEF
307,691$       

Yukon Status of 
Women Council

WGED 45,000$          Apr 1/21 - Mar 31/22 WEF
45,000$         
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