Access Information Request Public Service Commission January 1, 2021 — December 31, 2021. Record generated in response to ATIPP 22-179

EXPLANATORY NOTE:

On April 1, 2021 a new Access to Information and Protection of Privacy (ATIPP) Act came into force in the Yukon. Request numbers with the format A-#### were processed under the
former ATIPP Act. A copy can be found here - https://www.canlii.org/en/yk/laws/stat/rsy-2002-c-1/126303/rsy-2002-c-1.html Request numbers with the format 21-XXX were
processed under the new ATIPP Act. A copy can be found here - https://laws.yukon.ca/cms/images/LEGISLATION/PRINCIPAL/2018/2018-0009/2018-0009 _1.pdf

Summaries have been provided for requests for non-personal information. Where personal information was requested, the applicant’s personal information has been protected by
limiting the summary to “Personal Information Request.”

Request Status provides information on disclosure decision. Granted Full means all responsive information was provided. Granted Part means that some of the responsive
information was redacted. Refused means that none of the responsive information was provided. No Records means that no responsive records were found. Abandoned means that
the applicant did not follow-up with either providing requested clarification or by paying prescribed costs and the request was closed. Withdrawn means that the applicant choose to
withdraw and the request was closed.

Reasons for Extension provides the sections of the respective ATIPP Acts that the extension was granted under.

Extension Duration varies. Under the former ATIPP Act extensions were in calendar days. Under the new Act extensions are granted in business days.

Exemptions Applied lists the sections of the respective ATIPP Acts that support any redaction made.

# Pages is the volume of pages for each request provided to the applicant.

Appeal(s) to the IPC (Information and Privacy Commissioner) can either be done through an informal consultation process as per section 93 of the ATIPP Act or as form investigations
as per section 94 of the Act.

The Public Service Commission does not keep information on the type of applicant making requests or on the sensitivity of requests.

Responses to non-personal Access Information Requests are now posted on-line and can be accessed here - https://open.yukon.ca/access-information/access-summary/search

Request | Request Summary Date Date Request Reason Extension Extension | Exemptions Applied | # Pages | Appeal(s)
# Received Closed Status Duration to IPC
A-8660 | Personal Information Request 2021-01-11 | 2021-03-02 | Granted 25(1)(2)(g) 761 No
Part
A-8664 | The average percentage of government employees 2021-01-12 | 2021-02-03 | Granted 2 No
working from home versus not working from home Full

presented monthly along with the specific numbers.
Timeframe January 2019 — December 2020.

A-8674 | Personal Information Request 2021-02-02 | 2021-03-19 | Granted 25(1)(2)(a)(d)(g) 127 No
Part

A-8675 | Contents of Requisition #13663 — recruitment for a 2021-01-21 | 2021-02-22 | Granted 25(1)(2)(d) 68 No
permanent Human Resources Director in Education. Part

Interview notes of candidates not required but am
interested in everything else. Include documentation
outlining the need and approval to hire permanently.




Same content for the previous temporary competition
and the closing of that file due to a lack of certified
candidates. Timeframe July 1, 2018 — May 31, 2019

A-8686

As per General Administration Manual 3.48, the Public
Service Commission is required to conduct audits of the
health and safety management systems of all Yukon
government departments. Information pertaining to: 1)
What standard is being used to complete the audits; 2)
What are the results of the audits; 3) How many audits
have been completed.

2021-02-02

2021-02-25

No Records

No

A-8717

Public Service Commission — Classification Analysts use a
Job Evaluation Manual — Willis Plan as a reference guide
for classification reviews of positions. | am in possession
of a 336 page manual which was implemented on
January 1, 1985 for non-management and management
positions. In 2008 a new plan (the Hay Plan) was
implemented for positions in the management
occupation group. New benchmark positions for the
Willis Plan were put into place on October 1, 2010.
Researching whether this manual is the must current
manual but also researching the history of any previous
manuals. Also researching the number of Government
of Yukon (GY) employees in non-management positions
on October 1, 2010. Not looking for a break-down of
permanent, full-time, part-time, auxiliary on call,
temporary assignment etc. Just one all encompassing
figure. How many GY non-management employees are
employed as of today’s date? Again only looking for one
all encompassing figure. Researching the existence of
and dates of all Job Evaluation Manuals for non-
management positions both prior to and subsequent to
the October 1, 2010 manual referred to above
commencing January 1, 1978. Timeframe January 1, 1978
— February 22, 2021

2021-02-22

2021-03-19

Granted
Full

1329

No




A-8741 | Personal Information Request 2021-03-11 | 2021-04-08 25(1)(2)(d) 368 No
21-001 | All finalized criteria used to evaluate managers at the 2021-04-01 | 2021-05-20 | Granted 151 No
lowest level of direction for the purpose of determining Full
managerial bonuses. Timeframe August 1, 2019 — April
1,2021
21-003 | Personal Information Request 2021-04-12 | 2021-07-07 | Granted 38(1)(m) 149 No
Part 70(1)(3)(a)
21-097 | Personal Information Request 2021-05-25 | 2021-07-12 | Granted 22 No
Full
21-117 | Copies of Ministerial transition binders and briefing 2021-05-28 | 2021-10-15 | Granted 67(3)(a) 406 No
notes and Ministerial legislative binders and briefing Part 70(1)
notes. The binder or briefing notes that were prepared 72(1)(b)(iii)
to support the Minister during the legislative sitting.
Timeframe April 1, 2021 — May 28, 2021
21-127 | Personal Information Request 2021-06-01 | 2021-07-08 | No Records 0 No
21-164 | A copy of all General Administration Manual (GAM) 2021-06-30 | 2021-07-29 | Granted 112 No
polices for Yukon Government (YG), and the applications Full
to GAM. Narrow the request to Public Service
Commission GAMs only. There is an internal link in YG to
something called the Application Guideline. This is the
link —
https://yukonnect.gov.yk.ca/tools/hr/Pages/AGS.aspx
Requesting this information to find out if it can be made
publicly available. Clarification: Copies of the Application
Guideline Series.
21-185 | Personal Information Request 2021-07-09 | 2021-08-09 | No Records 0 No
21-187 | Personal Information Request 2021-07-09 | 2021-08-09 | No Records 0 No
21-196 | Personal Information Request 2021-07-20 | 2021-09-03 | Granted 70(1) 88 No
Part 70(3)(a)(iii)
74(1)(a)
21-197 | Personal Information Request 2021-07-21 | 2021-09-03 | Granted 164 No
Full
21-221 | Personal Information Request 2021-07-29 | 2021-09-03 | Granted 73 No

Full




21-270 | Personal Information Request 2021-08-26 | 2021-10-14 | Granted 38(1)(m) 70 No
Part 70(1)
21-348 | Personal Information Request 2021-10-20 | 2021-12-06 | Granted 70(2)(3)(a)(iii)(e) 16 No
Part
21-355 | Personal Information Request 2021-10-26 | 2021-11-06 | Granted 70(1) 4 No
Part
21-358 | All staffing action for permanent, term or temporary 2021-10-28 | 2021-12-01 | Granted 1 No
assignment for Human Resource related positions at the Full
MGO5 level. Complete with department/branch, length
of assighment, date posted and status since Feb 1, 2017.
Since 2017 and by year till today’s date all Human
Resource related position at the MGO5 (permanent, term
or temporary assignment) complete with
department/branch, title, length of assignment and
status. Since 2017 list all Human Resource related
position at the MGOS5 level by department/branch,
position title which have been made redundant. Since
2017 list all Human Resource related position at the
MGOS5 level by department/branch, position title where
the position was made redundant however the person
was not placed on layoff status by given a log term
acting. Currently, by department how position where
made redundant and the employee was not placed on
layoff. Timeframe February 1, 2017 — October 28, 2021
21-364 | Personal Information Request 2021-11-01 | 2021-11-21 | Granted 70(1) 10 No
Part
21-382 | Personal Information Request 2021-11-08 | 2021-12-24 | Granted 70(2)(3)(a)(ii) 10 No
Part
21-392 | Personal Information Request 2021-11-09 | 2022-01-07 | Granted 70(1) 591 No
Part
21-402 | A copy of the e-recruitment system requisition approval | 2021-11-12 | 2021-12-29 | Granted 70(2)(3)(a)(iii) 13 No
log and offer letter approval log for the following Part

competitions: Requisition No. 30230 — Accounting Clerk,




Requisition No. 28811 — School Council Liaison and
Requisition No. 29674 — Educational Consultant

21-403 | Personal Information Request 2021-11-12 | 2021-12-01 | Granted No
Full
21-407 | Documents are to include — electronic documents 2021-11-15 | 2022-01-06 | Abandoned No

including but not limited to emails, voicemails, instant
messages, e-calendars, audio files data on handheld
devices, graphics, photographs, spreadsheets, and any
other type of digital data; - hard copy and written
documents including but not limited to instructions,
notations, diary entries, draft documents, graphics &
diagrams. Request: 1) any and all documents arising out
of or relevant to direction, implementation, public health
policy and/or medical rationale in relation to the Yukon
Government’s (YG) mandatory vaccination policy as
between each of the following YG members and staff: 1)
Dr. Brendan Hanley — Former Chief Medical Officer of
Health 2) Dr. Catherine Elliott — A/Chief Medical Officer
of Health 3) Sandy Silver, Premier 4) Tracy-Anne McPhee
— Minister of Health and Social Services 5) John Stricker —
Minister responsible for the Public Service Commission
6) Jeannie McLean — Minister of Education; 7) Paul Moor
— Public Service Commissioner 8) Nicole Morgan —
Deputy Minister of Education 9) Stephanie Boyle —
Human Resource Director, Education 10) Ryan Sikkes —
Assistant Deputy Minister, Schools and Student Services
11) Janis Meger — A/Director, Labour Relations 12)
Jennifer Dawson — Labour Relations Advisor, Public
Service Commission 13) Dave Anderson — Labour
Relations Advisor, Education and/or 14) any person YG
knows to be materially involved or party to the subject
matter. Timeframe September 1, 2021 — November 15,
2021




21-468 | Personal Information Request 2021-12-10 | 2022-02-14 | Granted 70(1) 96 No
Part 74(1)(a)
21-474 | Personal Information Request 2021-12-13 | 2022-02-22 | Granted 70(1) 895 No
Part
21-476 | Personal Information Request 2021-12-15 | 2022-01-31 | Granted 70(1) 32 No
Part
21-477 | Personal Information Request 2021-12-15 | 2022-01-28 | Granted 70(1) 348 No
Part
21-479 | Personal Information Request 2021-12-13 | 2022-02-03 | Abandoned 0 No
21-484 | 1) A copy of the Privacy Impact Assessment (PIA) and 2021-12-13 | 2022-02-10 | Abandoned 0 No
Security Threat Risk Assessment (STRA) for the program
of collecting employees’ attestations. 2) A copy of the
PIA and STRA for the program of providing proof of
vaccination credentials paper and app. 3) All records
related to making the decision of the full vaccination
mandate. 4) All records related to the decision and
drafting of the policy to vaccination mandate for all
Yukon Government employees, contractors and
government funded non-government organizations.
21-504 | Personal Information Request 2021-12-23 | 2022-01-21 | Granted 1 No
Full
21-508 | Personal Information Request 2021-12-30 | 2022-02-03 | No Records 0 No
21-509 | Personal Information Request 2021-12-30 | 2022-01-21 | No Records 0 No
21-510 | Personal Information Request 2021-12-30 | 2022-02-07 | No Records 0 No
21-511 | Personal Information Request 2021-12-30 | 2022-02-03 | No Records 0 No
21-512 | Personal Information Request 2021-12-30 | 2022-02-03 | No Records 0 No




